Levy Court approves Dental & other insurance rates
Open Enrollment for health, dental, & FSA is May 2-13
After a Request for Proposals solicitation, Levy Court has approved insurers and coverage levels for
several Employee Insurances (except health) for Fiscal Year 2023 and beyond.
Commissioners unanimously approved renewal of
the self–insured dental insurance program with Delta Dental
of Delaware for a 2-year term. A new carrier was selected
for group term life insurance and supplemental coverages for
two years, and a new insurer was approved for long term
disability coverage for a 3-year term. Commissioners
approved renewal of the Travel Accident coverage.
Health/medical benefits open enrollment for eligible
Kent County employees, retirees, dependents, and former
employees/dependents with COBRA benefits through DVHT/Aetna is May 2 – 13, 2022.
No enrollment forms are required for health, dental, life, LTD, or travel accident, UNLESS an
employee would like to add an eligible dependent to health and/or dental insurance or increase optional
life coverage or add/increase spouse/child coverages. Employees wishing to increase supplemental life
benefits above the guaranteed issue (GI) amount will be required to complete an Evidence of
Insurability (EOI) form (contains medical questions).
The employee insurance carriers and rates are as follows (enroll in May):
Travel Accident Insurance – New York Life Insurance
Kent County provides at no cost to the employee additional life and dismemberment benefits
up to $100,000 if accidental death or dismembership occurs will traveling on County business. This
coverage would include common carriers (planes, public transport, etc.), but does not include travel as
part of the normal work day or while driving a personal vehicle (or car for hire) for such travel. Consult
the policy for specific plan details and limitations.
Long Term Disability Insurance – Madison National Life Insurance
Kent County provides at no cost to the employee long term disability benefits up to 60% of
salary ($81,000 base salary maximum) with maximum $4,050 per month benefit after a 120-day
elimination period. LTD typically provides non-taxable benefits until no longer disabled or age 65 and
is integrated with other benefits such as pension or social security disability. Consult the policy for
specific plan details and limitations.
Life and Accidental Death & Dismemberment Insurance – Standard Insurance
Kent County provides at no cost to the employee basic group life insurance benefits up to onetime base salary rounded to the next highest $1,000 with other benefits paid for accidental death and
dismemberment. This benefit is reduced by 50% whenever an employee turns age 70. Eligible retirees

from active service are covered for a flat $5,000. Consult the policy for specific plan details and
limitations.
Voluntary (term) Life and Accidental Death & Dismemberment Insurance – Standard Insurance
Kent County employees can choose to purchase group term life insurance benefits via payroll
deduction up to 3 times base salary rounded up to the next highest $1,000 ($500K max), up to $150,000
in $10,000 increments for a spouse, or a flat $15,000 for child(ren) coverage. Employees currently
enrolled with child(ren) life insurance will incur a $1 increase from $2 per month to $3 per month
for the higher benefit. In addition, AD&D can be purchased in an amount equal to the life benefit.
Life/AD&D insurance benefits are portable, but lose associated “group” discounted rates. Consult the
policy for specific plan details and limitations.
Premiums for voluntary life insurance are age-rated and deducted twice per month (1/2
premium each time). The following rate table, which is unchanged from the current SunLife plan, can
be used to calculate the monthly premium by multiplying the level of coverage (½, 1, 2 or 3) with
annual salary, rounding up to the nearest $1,000, dividing by 1,000 and multiplying by the age rate.
Further divide that figure by two for the biweekly deduction. The spouse coverage is offered in

multiples of $10,000 up to $150,000:
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Employees currently covered under the SunLife voluntary life insurance will automatically have
those coverages converted to The Standard Insurance plan at the same rates. Those employees not
currently enrolled can purchase up to the Guaranteed Issue (GI) amount without an EOI form.
Employees turning 30, 35, 40, 45, 50, 55, 60, 65 or 70 after June 30, 2021 and before
July 1, 2022 go up to the next age bracket rate. Those with birthdays after July 1, get the rest
of the fiscal year at the old rate. Spouse coverage also moves to the higher age rate as the primary
insured. Children coverage continues until age 26 – please inform the Personnel Office when the
youngest of your children is no longer eligible due to age in order to stop deductions.

OTHER VOLUNTARY BENEFITS

A variety of valuable employee-paid, payroll deducted benefits are available including a pre-tax
flexible spending account for certain types of health related and child care expenses as well as certain
types of insurances offering additional financial protection for you and your family in the event of
hospitalization, accident, cancer, critical illness, death, or short and long term disability. Premiums for
these vary, but representatives are happy to schedule an appointment with you to discuss the programs
further.
Flexible Spending Account – ASIflex
The FSA Open Enrollment window is May 2-13, 2022 for enrollment and re-enrollment (must
be completed annually) for the tax favored payroll deducted Flexible Spending Account program
administered by ASIflex featuring a no cost debit card for the eligible participating employee. Any
rollover for current FSA participants will also be administered by ASIflex and enrollment can be
completed electronically. See attached enrollment information.
Voluntary Supplemental Insurances – AFLAC
The AFLAC Open Enrollment window is May 17-June 7, 2021 for enrollment (re-enrollment
is automatic) in voluntary payroll deducted supplemental insurance such as accident, hospitalization,
cancer, critical illness among others. AFLAC representative Julie Ziegler Julie_ziegler@us.aflac.com
will be available in person on May 18 & 19, 2022 at the Kent County Administrative Complex to meet
with employees. Please schedule an appointment by calling her at (302) 653-1483.
Voluntary Whole (Universal) Life Insurance – Mass Mutual Insurance
The MassMutual whole life insurance representative will be direct emailing information and
will be available in person on May 17, 2022 at the Kent County Administrative Complex to speak to
employees. Please schedule MassMutual appointments directly with the representative Garrett Mayhart
at GMayhart@1creative.com. They are also available by telephone or video conference with current
participants and those employees interested in more information about portable whole life insurance
available for you, your spouse, your children and grandchildren from MassMutual. The MassMutual
Open Enrollment window is May 15-June 10, 2022. This whole life insurance policy starts August 1
and can be continued into retirement at the same rate, in contrast to the optional term life insurance
policy (Standard) which loses the lower cost group rate upon retirement. Please schedule MassMutual
appointments directly with the representative Garrett Mayhart at GMayhart@1creative.com.
BENEFIT COST SAVINGS
Want to save your health plan money and help keep future health insurance premiums as low as
possible? Check out www.healthcarebluebook.com and use the code DVHT1 to access high quality,
lower cost procedures that can reward you with a cash incentive.
Want to help reduce ever increasing prescription costs? Check out discount websites that bypass the
health insurance plan and often reduce the Rx copay using manufacturer coupons such as
www.GoodRx.com or www.singlecare.com
If you have questions or concerns, please contact the Personnel Office for more information.
(Posted 04/29/22)

Kent County Levy Court
Pre-Tax Flexible Spending Accounts 2023
How to Enroll or Re-Enroll Online

May 2, 2022 – May 13, 2022
If you are a current participant, you may re-enroll under Account Detail:
a. Go to asiflex.com and click on the “Account Detail” tab.
b. Once you are on the Main Menu, simply click on the green “Open Enrollment” button under the
“Participant Services” section of the webpage.
c. See Making Elections (Below)
If you are not a current participant:
a. Go to https://enroll.asiflex.com
b. Enter your employer code: KENT and click “Continue”.
c. Enter your social security number and click “Continue”.
d. Enter the first three letters of your last name and then the initial of your first name. You may be prompted
to enter your full first name, last name or ID for verification purposes. Click "Continue".
Making Elections
1. Health Care Flexible Spending Account - If you wish to participate in this account, check the box. You may then enter
either the amount of your per pay period or annual election and hit "Calculate". Once you are satisfied with your
election, click "Continue" to go to the next page. If you do not wish to participate in the HCFSA, simply click “Decline”
and "Continue" to go to the next page.
2. Dependent Care Flexible Spending Account - If you wish to participate in this account, check the box. Enter in the
number of dependents in your household under the age of 13 and click “Continue”. You may then enter the amount of
your per pay period or annual election and hit "Calculate". Once you are satisfied with your election, click "Continue" to
go to the next page. If you do not wish to participate in the DCFSA, simply click “Decline” and "Continue" to go to the
next page.
3. Reimbursement - To have your reimbursements deposited to a bank account, complete the bank routing number,
account number and type of account. You may also sign up for text alerts by providing your mobile phone number and
wireless carrier information. To sign up for email alerts, enter and confirm your email address. Click “Continue”.
4. Debit Card Application for Health Care FSA - Complete the application, and click “Continue”.
5. Final Review - Review and confirm your elections. Click "Confirm" to complete your enrollment, or click "Go Back" to
change your enrollment.
6. Your Elections Have Been Recorded - The final screen will display your confirmation number and election. Print or save
this screen for your records.
Note: If you need to make a change after exiting this web site and before open enrollment closes, simply login and enroll
again using this procedure. The last on-line enrollment submitted is the one saved for your 2023 participation.
All online enrollments must be completed by 11:59 p.m. CT on May 13, 2022.
Call ASIFlex at (800) 659-3035 if you need assistance with enrollment or have plan questions.

ELECTIONS ARE FOR ONE YEAR ONLY. YOU MUST RE-ENROLL FOR EACH YEAR THAT YOU
WISH TO BE ENROLLED.

You can’t predict the future.
But you can prepare for it.
Your group insurance benefit can help.
Discover how to help protect your loved ones. Group insurance products
may be more affordable than you think. Now it’s easy to apply through the
employee benefits program here.

MassMutual.com/EnrollAtWork

Mark your calendar
Your enrollment period for
MassMutual@work group
insurance is 5/16/2022 to
6/10/2022.

Don’t miss out. Now is a good time to
find out more.

For more information, contact
Garrett Mayhart at Gmayhart@1creative.com, 302-781-1057 or
Stanley Edward Minka Jr. at sminka@1creative.com, 302-781-1088
Insurance products issued by Massachusetts Mutual Life Insurance Company (MassMutual),
Springfield, MA 01111-0001.
© 2021 Massachusetts Mutual Life Insurance Company (MassMutual), Springfield, MA
01111-0001. All rights reserved. www.massmutual.com.
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