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Kent Connections June 2008

A Newsletter Published by Kent County Levy Court for its Employees

Employee
of the Month
Rick Schlauch
The Kent

County Employee Council has selected
RICHARD J. SCHLAUCH Jr. from the Department of
Public Safety as the June 2008 Employee of the
Month.
Rick has been a Kent County Paramedic in
the Division of Emergency Medical Services since
April 1999 and was promoted to EMS Sergeant in
May 2003. He is a Pre-Hospital Trauma Life support
instructor, an AHA CPR and first aid instructor who
currently is the CPR/AED coordinator for Kent
County employees. Rick is a member of the Motorsports Safety Team and the all terrain response
team aka Bike Team, which is called upon to respond
to emergencies where extra maneuverability is required. He also serves on the peer review committee.
After the birth of 2 premature baby girls, he
has become an avid supporter of the March of Dimes,
working in fundraising, research, and education. His
interest in children continues with his participation in
Kent County’s Operation North Pole and Swing for
Ransom Inc., a not-for-profit group started by a group
of Kent County paramedics to raise money to help
families in Emergency Services with sick children.
Congratulations Rick on a job well done!

COMING NEXT MONTH:

> What’s now effective with the new FY09 budget?
> How did the County do at Leg. Hall this year?
> What is the new mileage rate for the rest of 2008?

IN THIS MONTH’S ISSUE:
18 - A’s to Your Q’s
4 - Birthdays
6 - From The Stacks

4 - Mark Your Calendar
4 - On The Move
6 - Recipe of the Month

Kent Connections is published for the employees and retirees of Kent
County Levy Court using Microsoft Publisher® & Microsoft PowerPoint®. Comments, suggestions and story ideas should be addressed
to: Kent County Personnel Office, 555 Bay Road, Dover, DE 19901,
or given to Allan Kujala, Sophie Dear, Cathleen McLean, or Yvonne
Messina. Or, call the Personnel Office at 744-2310.

June 2008

Levy Court
shows thanks
with picnic
By Allan Kujala, Personnel Director

The

sincere appreciation and high regard Levy
Court Commissioners hold for
each employee is demonstrated in a number of ways
throughout the year by competitive salary and benefits,
individual recognition, employee service awards, employee Christmas luncheon
and the annual Employee Appreciation Picnic scheduled for
Wednesday, June 11 from 12 noon a.m. to 2 p.m.
in the park area located north of the Administrative
Complex building. The rain date is Thursday, June
12.
The County employee-only event is organized by the Employee Council and features free hotdogs, hamburgers, fried chicken, with a cold salad,
baked beans, fruit and cookies. Iced tea, lemonade
and bottled water will also be provided. Co-workers
serve as “Grill Masters” (or Mistresses) to help with
the cooking, and volunteers are being sought to help
set up beforehand and clean up afterwards.
This year’s event again features the popular
dunking booth, where employees can attempt to
dunk their favorite or least favorite co-worker, supervisor, or even a Commissioner. Scheduled for the
dunking booth so far are Commissioners W.G. EDMANSON, BRAD EABY, and ERIC BUCKSON, as well
as former Council President KATHY PHINNEY. Cost is
$1.00 for three baseballs, or $2.00 for three attempts
with a basketball. Funds collected will benefit the
annual Employee Holiday Dinner/Dance.
The picnic is always a popular activity for
employees, but County business continues to operate
as staff members work in shifts to cover offices.
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A Monthly Contest

A

free movie ticket will be given to the first two employees who find the last four digits of his/her Social Security number in the current issue of Kent
Connections and contacts the Personnel Office at 744-2310. KENNETH ECKARD of Wastewater Facilities and JOHN VAN DORPE of
the Sheriff’s Office found their numbers and claimed
their movie tickets in May. It’s easy to win! **4692**

Kent Co. Employee Obsessions

Take a minute to visit the display case on the
main floor of the Kent County Administrative Complex which features a
unique collection of Longaberger®
baskets amassed over the years by
Computer Support Technician II TAMI
EDWARDS. On the second floor, Tami
has displayed her beautiful collection
of Waterford crystal.
Got an interesting hobby or like to collect limited edition baubles? How about a collection of trinkets
from far-away lands? Then show off your talent for
amassing things—it may interest others as well.

HOW TO BE EXCEPTIONAL
PLANNING/ORGANIZING—d. Research all implications
of short and long range performance plans and ensure
implementation goes smoothly.
PROBLEM SOLVING—a. Consistently evaluate all potential solutions and select the best option; b. Propose a
variety of solutions/approaches that meet the needs of
all involved;
G.A.U.G.E.—Kent Co’s performance assessment tool

Go Green Kent Co!
Change the thermostat setting.
Setting your thermostat a few degrees higher in the summer and a few
degrees lower in the winter can translate to substantial savings on utility
bills. With the money you save, consider
buying wind energy from your local utility or purchasing renewable energy offsets. GO GREEN! **9736**

EOM
INSIGHT
Name: RICHARD J. SCHLAUCH Jr.
Job: Paramedic III/Sergeant
Years with the County: 9
Education: Some College
My role as a County employee: Primarily I respond to emergencies in Kent County and provide
medical care to the sick and injured. I am the AED/
CPR coordinator for Kent County Levy Court employees and I fill in for our shift supervisor in his absence
What keeps my job interesting: Each emergency I respond to is always different.
What gives me a sense of accomplishment
on the job: Not just what I do for the patients but
what I do for the families of my patients.
Family: My wonderful wife Lisa and my two beautiful daughters Elizabeth (5) and Sarah (2).
Civic involvement: First State Critical Incident
Stress Team, March of Dimes and Swing For Ransom
After work I enjoy: Relaxing and spending time
with my family.
Favorite old movie: Star Wars
Favorite TV show: The Unit
Favorite sport: Football…Go Cowboys!!!!!
Favorite music: Rock
Favorite Kent County restaurant: Texas Roadhouse
Favorite Kent County event: Peach Festival
Three people (living or dead) I’d invite to
dinner: My grandparents whom my family nor I
have ever met.
I’m most proud of: My family
Pet peeve: Dishonesty
If I’ve learned one thing in life, it’s: Life’s too
short don’t sweat the small stuff. “It’s all good” What
comes around goes around.
Life goals and values important to me: Keeping my family safe in this mad, mad, mad, mad
world.
Characteristics and values important to me:
Honesty, integrity, and loyalty.
Who has had the most impact on my life: My
children. They’ve changed how I look at things
Personal goals I have accomplished or
would like to accomplish: I would like to become financially secure so I could concentrate more
on volunteer work with the March of Dimes.
(Continued on Page 12)
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Higher health
ins. premiums
deducted in June
By Allan Kujala, Personnel Director

With Open Enrollment pretty much completed, all
the desired changes to dependent health care, dental coverage, supplemental life insurance, etc. will become effective
July 1, but since health and
dental insurance premiums are
charged one month in advance,
the bill comes due in June.
Employees retaining current levels of dependent health care coverage will see premium increases due to the new 9.9% premium hike offered by
Blue Cross Blue Shield of Delaware this fiscal year.
Those employees with dental coverage for dependents, however, will see no increase this year. The
monthly premium for dependent dental insurance
coverage remains $31, deducted in two equal $15.50
payments each month.
Premiums for additional supplemental life
insurance or AFLAC coverages will be deducted beginning in July. Internal Revenue Service rules only
permit changes to medical/dental and AFLAC during
open enrollment, except for qualifying events. Contributions to the 457 deferred compensation plan can
begin or be adjusted at any time.
The new monthly rates for dependent health
insurance and any coverage changes are effective
July 1, 2007, but the new premiums are deducted
from pay beginning June 1 as illustrated below.
For more information about County benefits,
contact the Personnel Office at 744-2310.
FY09 DEPENDENT RATES

SPOUSE

CHILD(REN)

PREFERRED (PPO)

$318.21 $146.87

$440.61

HMO HIGH (HMO)

$272.78 $115.26

$385.30

HMO LOW (HMO)

$236.44 $89.98

$341.06

MEDICARE SUPPLEMENT

$124.94

INDIVIDUAL EMPLOYEE

PPO

HMO HIGH

County pays 100% of Cost $611.95 $562.57

FAMILY

HMO LOW
$523.07

Students “mock”
Levy Court on
zoning decisions
By Bret Scott, Public Information Officer

Levy Court held a successful Youth in Government
Day last month as 18 high
school juniors joined Commissioners and staff for the
annual event.
“Youth in Government Day is an opportunity
for us to challenge young
people to take on the responsibilities of elected office,” said Levy Court Presidents P. BROOKS BANTA. “We certainly appreciate
the opportunity to expand their knowledge and understanding of county government.”
The day began with a mock Levy Court meeting in which students debated keeping a local business in Kent County through the use of tax incentives.
In a new twist, students began the discussion in a
committee meeting and carried the debate over to a
business meeting before finally voting down a motion
to keep the company local.
Next up was a Planning Services issue in
which students were asked to consider a conditional
use application for a Mr. Big Box retail store. After
considerable debate and probing questions, the students denied the application to which the applicant,
Wily E. Coyote, threatened further legal action.
And, in what has become a staple of the
Youth in Government Day mock Levy Court experience, the students were presented with an amendment to the employee dress code which would allow
the wearing of shorts, skorts, and capri pants. After a
motion to approve failed, a motion to table also
failed, before a motion to deny was approved.
In the afternoon students received a tour of
County Complex accompanied with a discussion on
Kent County’s “Green” initiative, a tour of the emergency services building and mobile command unit,
before ending the day with a mock wedding performed by Clerk of the Peace LORETTA WOOTTEN.
“We had a bright group of kids this year and
I think they did a great job,” said Commissioner ERIC
BUCKSON. “I was pleased to see that they were able
to generate tough questions on their own.”
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On the Move. . .

Compiled by Yvonne Messina, Personnel Technician I

New Hires
05/12/2008 CHRISTIAN G. WHITE, Deputy Sheriff,
Grade 9, Sheriff’s Office
05/19/2008 JUSTIN R. PIPPIN, Dispatcher I, Grade
8, Public Safety/Emergency Communications
5/26/2008 MATTHEW R. COBB, Dispatcher I, Grade
8, Public Safety/Emergency Communications
Resignation
04/29/2008 TREY HOLLAND, Building Codes Inspector II, Grade 11, Planning Services/Inspections & Enforcement
Retirement
05/31/2008 JOHN VANDORPE, Deputy Sheriff,
Grade 9, Sheriff’s Office
Milestones
05/09/2003 ROBERT SKRIPKO, Engineering Technician II—5 years

MARK YOUR
CALENDAR
June 4, 2008 -

Blood Pressure Checks at the
Wastewater Facility from 2:00-4:00 p.m.

June 11, 2008 - Employee Appreciation Picnic
at the Administrative Complex park area from 12:00
noon to 2 p.m. Free food and fun for all employees.
June 11, 2008 -

L&W Insurance rep. available
to answer health insurance questions from 1:00—
2:00 p.m., Kent County Administrative Complex,
Room 213.

June 11, 2008 -

Blood Pressure Checks at Library at 9:00 a.m., Kent County Administrative Complex, Room 257 from 9:30 - 11:30 a.m.

June 14, 2008

- Tenth Annual Safe Summer
Day at Brecknock County Park 10 a.m. to 2 p.m.

June 19, 2008 - Staff Development Session will
be held at 9:00 a.m. and 3:30 p.m. in Room 220 A/B
in the Kent County Administrative Complex.

June 24, 2008 - Big Brothers Big Sisters will
have an information table for interested persons from
11:30 a.m. to 1:00 p.m. in the Administrative Complex rotunda.
June 26, 2008 -

CPR/AED training from 9
a.m.-12 noon. Check with dept. head & register via email to Rick Schlauch. Also on July 21 & Aug 21

July 1, 2008 -

First day of new fiscal year. All
budgetary changes become effective.

COUNTY
BIRTHDAYS
JUNE
03 Barbara Schroeder, Finance
03 Danielle Lamborn, Planning Services/GIS
10 David Nesbit II, Public Safety/EMS
11 Kim Dixon, Tax Office
13 Ruth Semans, Deputy Register of Wills
15 P. Brooks Banta, Levy Court President
18 Kathy Gooden, Assessment Office
21 Barbara Stough, Finance
22 Mike Rigby, Community Services/Parks
23 June Gladden, Assessment Office
23 Richard Baker, Public Works/WWF
23 Catherine Brown, Tax Office
25 Robert Savage, Public Works/WWF
25 Chris Ammon, Public Safety/EMS
27 Gina Glanden, Planning Services/Insp. & Enforce.
28 Joyce Melvin, Receiver of Taxes
29 Joe O’Connell, Planning Services/Insp. & Enforce
30 Summer Desaulniers, Public Safety/EMS

JULY
01 Roland Carter, Public Works/Facilities Mgmt.
01 Angela Wise, Comptroller’s Office
03 Kristopher Connelly, Planning Services/Planning
05 Wallace Wootten, Public Works/WWF
05 Lisa Schlauch, Public Safety/EMS
07 Shawn O’Toole, Public Works/WWF
07 Lori Short, Planning Services/Insp. & Enforce.
10 Jim Welsh, Assessment Office
11 Lisa Cooper, Tax Office
14 Sharon Bean, Assessment Office
15 David Grygo, Public Safety/Emergency Comm.
16 Jeff Outten, Public Safety/Emergency Comm.
17 Teresa Carter, Finance
19 Michael Harrington, Public Works/WWF
23 Charlotte Lindquist, Sheriff’s Office
23 Scott Tanner, Planning Services/Insp. & Enforce.
25 Wayne McCarty, Community Services/Parks
25 William Vincent, Public Works/WWF
25 Cindy Grygo, Public Safety/EMS
26 Marti Stansbury, Planning Services/Insp. & Enf.
27 Dick Dempsey, Public Safety/Emergency Comm.
28 Marvin Parker, Public Works/WWF
29 Ruby Farmer, Tax Office
31 Stella Padilla, Public Works/WWF
* * *
If an “A” is success in life, then A equals x plus
y plus z. Work is x; y is play; and z is keeping your
mouth shut.
Albert Einstein
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Medical Trust Fund
available for
uncovered costs

By Allan Kujala, Personnel Director

Many years ago when a new health plan lacked
some local medical providers, Levy Court approved
Policy 2-12 to address several medical/dental insurance shortcomings.
The policy clearly
defines who is eligible for
insurance coverage, criteria
for medical cash back incentives, dependent coverage, etc. It also established
a method for appealing medical coverage denials,
lack of coverage, and hardships.
Levy Court subsequently amended the policy
to provide a method for establishing procedures. The
Employee Insurance Appeals Committee has formally
adopted rules to provide clear guidance in its decision making process.
Among other things, the procedure requires
appeals to be filed within one year of the service date
or within 60 days of final denial of coverage for a
medical claim. In addition, the rules provide for a
maximum annual reimbursement of $3,000.
In the past, the reimbursement program has
been largely utilized by retired employees with the
County’s Medicare supplement. The former Medigap
coverage limited prescription payments to an annual
maximum of $2,000. The Blue Cross Medicfill prescription co-payments are 10/20/40, which is higher
than active employees at 10/15/35, so the plan can
reimburse Medicare eligible retirees the difference
upon submission of receipts. Blue Cross does not
have a annual maximum Rx benefit.
The policy permits the Personnel Director to
approve the first $500 of reimburseable costs, with
the excess requiring approval from the Employee Insurance Appeals Committee composed of the Levy
Court Administration Committee Chairman, County
Administrator, Finance Director, Personnel Director,
and a member of Employee Council, which meets as
needed.
If you have questions about Policy 2-12, contact the Personnel Office at 744-2310.

Chief Deputy
Register of Wills
passes away
By Sophie F. Dear, Personnel Technician II

Kent County lost a smiling face early in the morning
of May 19, 2008, when Chief Deputy
Register of Wills MARY RINALDI
WOZNIAK passed away.
Mary became a County employee on June 4, 2007 after retiring
from the State of Delaware. From
May, 1988 until she came to the
County she served in the Court of
Common Pleas, retiring as Senior
Bailiff. Mary had a total of 43 years
as a support staff member in the legal field. She was
a graduate of Harrington High School and the University of Delaware.
When Mary first came to the County, she
noted in her “Welcome” item for Kent Connections
that it was “good to see so many familiar faces from
the former O’Brien Building.” Many new employees
are tentative during their new employee orientation,
hoping they made the right decision when leaving
their previous job to begin a new one. Not so with
Mary, who waltzed right in with a big smile. Because
of her familiarity with so many County employees
from her days as a Bailiff, where she saw County employees in the O’Brien Building lunch room every
day, she already felt at home, even though we were
in a new building by the time she joined us.
According to TOM WEYANT, Kent County
Register of Wills, Mary could give instructions to customers in such a firm but friendly way that even the
most recalcitrant would come to their appointments
with the proper documents.
Mary will be missed by many County employees. Our condolences go out to her daughter, son-inlaw, and new granddaughter.

2008 GRADUATION ACCOLADES

Travis Betterton, grandson of CONNIE BUTLER, graduated from Navy boot camp in Great Lakes,
Michigan on April 25 and is stationed in Dam Neck, VA
for military police training.
Brandon Brown, grandson of CONNIE BUTLER, graduates from John A. Ferguson High School in
Miami on June 4. He plans to attend college in Florida.

(Continued on Page 6)
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FROM
THE
STACKS

Recipe of the Month <

By Connie Butler, Libraries Division Secretary

Batter:
¾ stick (6 tablespoons) unsalted butter
1/3 cup whole milk
1 whole large egg
1 large yolk
¾ teaspoon vanilla
1½ cups all-purpose flour
¾ cup sugar
1½ teaspoons baking powder
¾ teaspoon salt
2 cups fresh blueberries (12 ounces)

204 Rosewood Lane
By Debbie Macomber
Read by: Sandra Burr

Dear Listener:
If you’ve been to Cedar Cove before we’ve
probably met. You can usually find me either at home
or at the public library, where I work. I’ve lived in this
town all my life and raised two daughters here. But
my husband and I – well, about six months ago, he
disappeared. Just…disappeared. Where’s Dan? Why
did he go? Who’s he with? Will I ever find out?
My hometown, my family and friends, bring
me comfort during this difficult time. Comfort and a
sense of shelter. I’m continually reminded that life can
and does go on. For instance, everyone’s been discussing wedding and babies lately. Justine – the only
daughter of my best friend, Olivia Lockhart – impulsively got married a little while ago. My own daughter
Kelly recently had a baby. Unfortunately, she refuses
to accept that Dan might not return to see his first
grandchild. My older daughter, Maryellen, is more
realistic. I think she’s seeing a new man, but for some
reason she won’t tell me who it is.
Then there’s Jack, who’s been pursing a romance with Olivia, and his son, Eric, and Eric’s girlfriend, Shelly (I think she’s pregnant), and Zach and
Rosemary Cox, whose marriage is reputedly on the
skids and… Well, just come on over and we’ll talk!
Grace
This is a recorded book on CD’s with 9 discs and 11
hours of listening pleasure.

2008 GRADUATION ACCOLADES
(Continued from Page 5)

Kathleen Calhoun, daughter of CONNIE BUTLER, graduated from Delaware Technical and Community College, Owens Campus, on May 13 with an Associate Degree in Applied Science Business Administration
Technology plus a diploma in General Business Studies.
Her future plans include Wilmington University.
Ashley Jarman, granddaughter of CONNIE
BUTLER graduated from Smyrna High School on May
31. She plans to attend Delaware Technical and Community College.

(Continued on Page 7)

By Sophie F. Dear, Personnel Technician II

BLUEBERRY MUFFIN TOPS

Topping:
3 tablespoons cold unsalted butter, cut into bits
½ cup all-purpose flour
3½ tablespoons sugar
Special equipment: 2 muffin-top pans, each with 6 (4
by ½-inch) muffin-top cups (1/2 cup capacity); or
regular muffin pans
Put oven rack in upper third of oven and
preheat to 375 degrees F. Generously butter muffin
pans.
Batter: Melt butter in a small saucepan over
moderately low heat, then remove from heat. Whisk
in milk, then whisk in whole egg, yolk, and vanilla
until combined well. Whisk together flour, sugar,
baking powder, and salt in a bowl, then add milk
mixture and stir until just combined. Fold in blueberries gently but thoroughly. Divide batter among 12
muffin cups, spreading evenly.
Topping and baking: Rub together all topping ingredients in a bowl with your fingertips until
crumbly, then sprinkle evenly over batter in cups.
Bake until golden and crisp and a wooden pick or
skewer inserted diagonally into center of a muffin
comes out clean, 18 to 20 minutes.
Cool in pans on a rack 15 minutes, then run
a knife around edge of each muffin top and carefully
remove from cups. Serve warm or at room temperature.
Recipe courtesy Gourmet Magazine via TV Food Network

* * *
The trouble with talking too fast is you may
say something you haven’t thought of yet.
Ann Landers
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Learn what goes into Kent paramedics
thinking process at
get training
June training session
as ToxMedics

By Sophie F. Dear, Personnel Technician II

Do you ever think about thinking? Have thought
processes about thought processes? Ever watched an animal
and wondered about its thought
processes during activities? June’s
Employee Development session,
“Thinking” will be presented
Thursday, June 19, 2008, at
9:00 a.m. and 3:30 p.m. in
Room 220 A/B in the Kent County Administrative
Complex.
To sign up for one of these, please contact
me in Personnel at 744-2312, by e-mail (if you have a
list), or in person. If you initially forget to sign up
and wish to attend, or discover that you will be able
to attend on the day of the training session -- show
up and sign in.
County employees who attended a May session for “Introduction to ArcReader” were ALBERT
BIDDLE, JUNE GLADDEN, KATHY GOODEN,
YVONNE MESSINA, SHEILA ROSS, and JAMES
WELSH.
Thank you for your continued interest in employee development!

2008 GRADUATION ACCOLADES
(Continued from Page 6)

Blaine Edwards, son of SHELBY BURD, graduated from Caesar Rodney High School on May 31.
FRANCES MOORE’s granddaughter, Courtney
Moore, graduated from Lake Forest High School on
May 30. She’s an Honor Society student; captain of the
soccer team and VP of the Senior Class. Also, she was
second runner up and Miss Popular in the Miss Irresistible Contest this year and Prom Queen. She will be attending Washington College in Chestertown, MD in the
fall to study nutrition.
DAWN SHANE’S daughter, Caitlin, will graduate from Smyrna High School this year and major in
Elementary Education at the University of Delaware.
Casey Coventry, granddaughter of GEORGETTE WILLIAMS, graduated from Caesar Rodney

(Continued on Page 10)

By David Mick, EMS Operations Support Officer

Emergency responders are likely to be confronted
with hazardous materials incidents
more than once in their careers.
Paramedics are no exception.
Hazmat is everywhere and
we are all fortunate that the vast
majority of the time it stays in its
place and poses no threat at all.
The unfortunate fact is that when
hazmat does “jump out of its box”
the prognosis for anyone affected is directly related to
prompt and effective medical care. There is little time
to hesitate. Safety for responders still comes first, but
the knowledge and ability to effect immediate interventions for the patient is paramount.
Advanced Hazmat Life Support™ is an internationally recognized program which teaches paramedics and other healthcare professionals techniques
in rapid identification of toxic signs and symptoms
and the most effective methods to manage the patient.
This 2-day course originated at the University of Arizona and is now routinely offered in Delaware twice
each year. This training is the pre-requisite to being
designated as a “ToxMedic” which allows the paramedic to utilize a sub-set of Standing Order Protocols
and additional pharmaceuticals to treat the hazmat
exposed patient.
The core of AHLS focuses on five Toxidromes:
Asphyxiant, Irritant Gas, Cholinergic, Corrosive, and
Hydrocarbon. A toxidrome is a set of signs and symptoms specific to a type of hazardous exposure. Most
any toxic exposure can be correlated to one of these
toxidromes. Treatment of the patient follows the Poisoning Treatment Paradigm™ which addresses all the
ways in which the paramedic can improve the outcome for the patient.
Currently Kent County EMS sends an average
of four Paramedics to each of these courses to achieve
Provider status. Several of these medics have also
become AHLS Instructors. The goal is to eventually
have as many medics trained as possible. Special
“ToxBoxes” are on the units so that trained medics
have appropriate supplies on hand.
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EMPLOYEE
COUNCIL
NEWS
By Michele Lapinski, Employee Council Secretary

Don’t forget to mark your calendars for the Employee Appreciation Picnic on Wednesday,
June 11 (rain date: June 12). This annual Levy
Court-sponsored event will be held on the grounds of
the main administration building from 12:00 noon
– 2:00 p.m. The menu will include hamburgers,
hot dogs, fried chicken and side salads. Beverages
will also be provided. The infamous dunking booth
will also return, so don’t forget to bring a few dollars
to try your luck. It’s all in good fun!
The Employee Council is currently soliciting
Commissioners, Row Officers, Deputies, Department
Heads and fellow employees to help with set up,
grilling, serving and clean up. We’re also looking for
targets . . . err, I mean volunteers for the dunking
booth as well. If you would like to lend a hand,
please contact LORI SHORT in Inspections & Enforcement (744-1914).
Approved dress for the day is “tasteful, summer casual wear.” Collared polo shirts, dress shorts,
and sundresses are permissible. Flip-flops, cut-offs,
gym shorts, logo-bearing t-shirts (except for those
with the Kent County seal), tank/strapless/midriffbaring and/or spaghetti strap tops, and bathing suits
(except while in the dunking booth) are not permitted. Also, please remember that offices must remain
open for business during picnic hours. Rotating shifts
are a great way to maintain customer service and
allow everyone a chance to come out and hang for a
bit and get something to eat.
The response to the bi-weekly 50/50 raffles
has been overwhelming, with the jackpots growing
with each drawing. The next chances to win will be
June 13 and June 27. Good luck!
In other Council news, RICHARD SCHLAUCH
from Public Safety was selected as the Employee of
the Month for June 2008. In addition to a day off
with pay, Rick will also receive a $100 stipend and be
eligible for the Employee of the Year award which
will be announced at the Holiday Dinner & Dance in
December. Congratulations, Rick!
Your Employee Council includes: President
BRENT MOLLOHAN, Vice-President LORI SHORT,
Treasurer JAYNE ZERANSKI, Secretary MICHELE
LAPINSKI, members KIM DIXON, YVONNE MESSINA,
and PAT ORONA. **8660** **9742** **9620**

Tech
Talk
What is the workhorse of the
Kent County IT computers?
By Kim Crouch, Director of Information Technology

If you ask any Kent County IT staff member what
computer is the workhorse of Kent County, you
would most likely get different answers. This is because the county has various computer components
that make up the county’s network, which is used to
manage our business and provide service to the public. The county network is made up of an IBM iSeries, various HP servers, laptops, desktops, and network components (hubs, routers and switches).
Of all of the county’s computer equipment,
the workhorse is the IBM iSeries. IBM started marketing the mid-range computer in the late 80’s where
it was first known as the AS/400. Today, it is known
as the iSeries, because it has been upgraded with additional processing power and memory. The county
upgraded to the new iSeries in June of 2007.
Why do I think the IBM iSeries is the computer workhorse of the county?
To answer this questions, lets look at some of
the county applications that run on the iSeries:
1. Land/Parcel Management
2. Tax Billing
3. Code Enforcement
4. Building Permits
5. Finance and Accounting
6. Payroll/Personnel
7. Register of Wills
8. Engineering Permits
9. CAMA – Board of Assessment
10. APLUS - sketching software used in Assessment.
11. PRIDE
At this time we have over 250 user ID’s who
use these applications to service the public. Over
time, the user ID’s, applications and parcel data will
continue to grow and that is why the County needs
the workhorse of the new Iseries. **7960**

Congratulations
KELLY A. BLANCHIES, Secretary in the Sheriff’s Office,
and William Henson Jr. were married Saturday, May
10, 2008 at the Harrington Moose Lodge. The couple
honeymooned with a cruise to Mexico. Congratulations!
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Got Back Pain? Could be scoliosis. Ask your doctor
By Sophie F. Dear, Personnel Technician II

Scoliosis (sko-lee-O-sis) is a disorder in which there
is a sideways curve of the
spine,
or
backbone.
Curves are often S-shaped
or C-shaped. For most
people, there is no known
cause for this curve
(known as idiopathic scoliosis).
People of all ages
can have scoliosis. The
most common type is
idiopathic scoliosis in
children aged 10 to 12
and in their early teens -the time when children are growing fast. Girls are
more likely than boys to have this type of scoliosis,
and are also eight times more likely to progress to a
curve magnitude that requires treatment.
Scoliosis affects to two or three percent of
the population, or an estimated six million people in
the United States, and there is no cure. It can run in
families. A child who has a parent, brother, or sister
with idiopathic scoliosis should have regular checkups by the family doctor.
Scoliosis impacts infants, adolescents, and
adults worldwide with little regard to race or socioeconomic status.
In most people with scoliosis, the cause is not
known. In some cases, there is a known cause. Doctors classify curves as:
• Nonstructural, which is when the spine is structurally normal and the curve is temporary. In these
cases, the doctor will try to find and correct the
cause.
• Structural, which is when the spine has a fixed
curve. The cause could be a disease, injury, infection,
or birth defect.
Doctors use a medical and family history,
physical exam, and tests when checking a person for
scoliosis. An x-ray of the spine can help the doctor
decide if a person has scoliosis. The x-ray lets the
doctor measure the curve in degrees (such as 25 degrees) and see its location, shape, and pattern. Four
out of five people with scoliosis have curves of less
than 20 degrees.
People with milder curves may only need to
visit their doctor for periodic exams. Some people
who have scoliosis need treatment. Treatment for

scoliosis is based on the person’s age, how much
more he or she is likely to grow, the degree and pattern of the curve, and the type of scoliosis.
The doctor may recommend observation,
bracing, or surgery.
With observation, the doctor will check every
four to six months to see if the curve is getting better
or worse. Observation is used for those who have a
curve of less than 25 degrees and are still growing.
Doctors may advise wearing a brace to stop a
curve from getting worse. Bracing may be used when
the person is till growing and has a curve of more
than 25 to 30 degrees, the person is still growing and
has a curve between 20 and 29 degrees that is getting
worse, or the person has at lease two years of growth
remaining and has a curve that is between 20 and 29
degrees. (If a girl, she should not have started having
her monthly periods yet.)
Exercise programs have not been shown to
keep scoliosis from getting worse. But it is important
for all people, including those with scoliosis, to exercise and remain physically fit. Weight-bearing exercise, such as walking, running, soccer, and gymnastics, helps keep bones strong. For both boys and girls,
exercising and playing sports improves their sense of
well-being.
So far, the following treatments have not
been shown to keep curves from getting worse in scoliosis: chiropractic treatment, electrical stimulation,
nutritional supplements, exercise.
Researchers are looking for the causes of
idiopathic scoliosis. They have studied genetics,
growth, and changes in the spine, muscles, and
nerves. They are studying how different treatments
can help to straighten the spine or keep curves from
getting worse. They are also studying the long-term
effects of surgery and of untreated scoliosis.
For more information about scoliosis and
other related conditions, contact the national Institute of Arthritis and Musculoskeletal and Skin Diseases (NIAMS). Their contact information is:
National Institutes of Health
1 AMS Circle
Bethesda, MD 20892-3675
Phone: 301-495-4484 or
877-22-NIAMS (226-42670 (free of charge)
TTY: 301-565-2966
Fax: 301-718-6366
www.niams.nih.gov
(Information from National Institutes of Health and
National Scoliosis Foundation websites)
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Welcome to
Levy Court!

Welcome to
Levy Court!

Name: CHRIS WHITE
Job: Deputy Sheriff
Date hired: May 12, 2008
Education: Delaware Technical and
Community College; Delaware State
Police Academy
What I like most about my new
job: The co-workers I work with.
Greatest accomplishments: My
kids
Greatest challenge or obstacle: My kids
Future goals: Have a successful career and retire
with my wife at the beach.
I’m most relaxed and happy when I’m doing
this: With my family at the beach
Family: Wife and two children (daughter and son)
Most recent movie enjoyed: I am Legend
Favorite TV show: Lost
Favorite sport: Baseball
Favorite meal: Steak and Eggs
Favorite music: Southern Rock
Who has had the most impact on my life: My
wife
If I won a million dollars I would: Buy a sail
boat worthy of sailing around the world
You’d be surprised to learn that I: Have two
antique Chevy’s
The most adventurous think I’ve ever done
is: Solo parachuted
Words that describe me: Family oriented, dependable

Name: MATT COBB
Job: Dispatcher I
Date hired: May 27, 2008
Education: Attended Community
College of the Air Force; graduated,
Louis F. Garland Fire Academy at
San Angelo, TX
What I like most about my new
job: The ability to help others.
Greatest accomplishments: Becoming a father; serving four tours
in support of Operation Iraqi and Enduring Freedom
Future goals: To complete my degree in Emergency Management.
Person/event that most inspired me in my
career: My father
If I had it to do over, I would have done this
differently: Nothing
I’m most relaxed and happy when I’m doing
this: Watching WVU football
Family: Girlfriend, Heather; daughters Halle and
Peyton
Most recent movie enjoyed: Iron Man
Favorite TV shows: Rescue Me; The Unit
Favorite sport: Football
Favorite meal: Baked Ziti
Favorite music: Country
Favorite saying or slogan: Let’s go Mounties!
Who has had the most impact on my life: My
parents – their support and dedication are an inspiration.
If I won a million dollars I would: Invest it and
pay off all my bills.
Words that describe me: Loyal, dedicated, hardworking

2008 GRADUATION ACCOLADES
(Continued from Page 7)

High School this year and will be taking Elementary
Education in college this fall. She will be working this
summer as a counselor at Camp Barnes.
Summer Lynn Stanley, granddaughter of Clerk
of the Peace LORETTA WOOTEN, is a 2008 graduate of
Lake Forest High School. She plans to study to be a
Radiology Technician at Delaware Technical and Community College in Georgetown, then after graduation
from DTCC further her education at another college in
order to specialize in her field.
Ashley Uhey, daughter of PAT UHEY, graduated on May 15 from Arcadia University in PA with a
Master of Science in Forensic Science. She is working at
the Wilmington Medical Examiners Office.

Discount Movie Tickets

Discount movie tickets to Dover Mall’s Carmike Theaters are available for sale in the Personnel Office.
The discount tickets cost
$6.00 each and can be used at any
scheduled time, but cannot be used
during the first 14 days of any Sony®
movie. All other movie studios allow
ticket use at any time. **5398**
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Blood is not covered by health insurance, so donate!
By Sophie F. Dear, Personnel Technician II

Blood Bank of Delmarva (BBD) is a non-profit community service program that provides
blood and blood
products to the 17
hospitals on the Delmarva
Peninsula.
About 76,000 blood
donations
are
needed in this area
each year for more
than 20,000 patients across the
Delmarva Peninsula.
Why join? If you or anyone covered by your
membership plan needed a blood transfusion, the
Blood Bank would pay the cost of replacing it. Nonmembers are billed for any blood they use or must
replace the blood used. To join the BBD, please contact the Personnel Office for an enrollment form.
The Blood Bank’s basis is its blood assurance
plan which provides blood replacement coverage for
its members. What is the “blood assurance plan”? The
Blood Bank asks all people to join its membership
plan as a means of providing blood for the community and coverage for themselves and their families.
Non-members must pay for or replace blood used.
Most health insurance plans do not cover the charge
for replacing blood, including the coverage County
employees and retirees and their eligible family members enjoy through Blue Cross Blue Shield of Delaware. Each BBD membership is a family plan providing coverage for the member, spouse, and all tax
dependents.
Each member/family is asked to do two
things: (1) Pay a small annual fee to keep the
membership active. (The fee is $5 for those under age
65 and $2 for those 65 years of age, both of which is
paid by the County); and (2) Provide a pint of
blood every 18 to 24 months, or have a substitute
donor give blood, or pay $30 in lieu of a blood donation.
There are two types of Blood Bank membership plans – the individual plan and the group plan.
Since the group sponsor, such as the Kent County
Levy Court/Personnel Office assists the BBD in recruiting new members and maintaining membership
information, thus helping to keep costs down and
making the plan easier to administer, the Blood Bank
can extend extra benefits to group plan members. For

example, if you are on an individual plan, there is a
$400 limit out of the service area (Delmarva) at any
U.S. hospital that charges for or requires blood replacement, and the member benefits are effective
after 30 days. If you are a member of a group plan,
benefits out of the service area are unlimited, and the
benefits are effective as soon as BBD receives the enrollment information, with no waiting period.
BLOOD: Everyone Has It . . . Everyone Needs
It. This red liquid carries oxygen and nutrients to
every part of the body and carries carbon dioxide and
other waste products back to the lungs, kidneys, and
liver for disposal. Blood fights against infection and
helps heal wounds so we can stay healthy. There’s no
substitute for blood. If people lose blood from surgery, an injury, or if their bodies can’t produce
enough, there is only one place to turn – volunteer
blood donors.
Are you between 17 and 35? If so, the BBD
needs you. Did you know the average age of blood
donors has increased dramatically over the past 15
years. In fact, less than 75 percent of all Blood Bank
members are under the age of 35! Not to mention . . .
as the Blood Bank membership ages, a growing number of loyal blood donors are becoming blood users
and are no longer to donate. It is critical that BBD
recruit younger donors NOW to ensure the future of
our community blood supply.
In the Personnel Office, we hear all kinds of
excuses for not donating blood. Here some responses
(from BBD) to common excuses:
“I’m afraid to donate.” Almost everyone
is nervous the first time he/she donates blood. Donating can become a regular part of your life once you
overcome the initial fear.
“I’ll feel weak, and I need all the
blood I have.” Less than a pint of blood is taken
when you donate. The average adult body contains
10 to 12 pints of blood. The body manufactures new
blood constantly, so the blood volume (liquid portion) will be replaced within a few hours. Most donors go about their usual activities after donating.
“I don’t have time.” Donating blood takes
about an hour, and the needle is in your arm only
about five minutes. It’s the least time consuming of
all volunteer work. Your one donation can help save
the lives of several people. That’s not bad for one
hour of your time!
“Nobody I know needs blood.” It is everyone’s responsibility to help the sick. Someday
YOUR life may depend on blood donated by your

(Continued on Page 12)
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Nothing scary about giving blood—many coworkers do
(Continued from Page 11)

fellow citizens. Help others now, and they’ll help you
when you need it.
“I don’t get any benefits from donating.” Besides that good feeling you get from saving
lives, you will have
helped to maintain a safe,
adequate blood supply.
Surely that is a major
benefit for you, your family, and friends. On the
personal side, you receive
a mini-physical, including
a blood pressure and hemoglobin check.
“I don’t like
needles.” The fear of needles is certainly not uncommon. No one likes them but, donating may hurt a
lot less than you imagine. It just feels like a quick pin
prick on the skin.
“I’ll pass out.” Giving blood is safe and
easy. Eligible donors should experience no adverse
effects. You can go back to your normal activities as
soon as you have rested in the canteen area and have
had some refreshments.
“I’m afraid of AIDS.” There is NO way
you can be exposed to AIDS by donating blood. All
equipment used by blood banks is pre-sterilized and
disposed of after one use. There is no risk of getting
any disease from donating blood.
“Other people must be giving enough
blood.” In the U.S. only five percent of the eligible
donor population actually bother do donate. New
donors are needed to replace those who become ineligible due to age or medical reasons and to keep
pace with the rising need for blood each year.
“My blood isn’t the right type.” Every
type is the right type. The rarest blood is the type
that’s not available when you need it. All types must
be on hand when they are needed.
“You wouldn’t want my blood.” The
medical interviewer reviews each donor’s medical
history before drawing the blood to protect the donor
as well as the person who will receive the blood. Very
few illnesses exclude a person.
“I don’t have any blood to spare.” If
you are in general good health, you have 9 to 12
pints in your body. You may safely donate one pint of
blood every 8 weeks.
“I’m too old to donate.” If you are in
good health and between the ages of 17 and 70
years, you are able to donate safely. You can even

donate after your 70th birthday with a doctor’s permission.
“I don’t bother to donate unless it’s
an emergency.” If people wait until a relative or
friend needs blood, it could be too late to donate. It
takes six hours to do the necessary testing of the
blood after donation. Blood has to be available before
it is needed!
“I can pay for any blood I need.” If
dollars could be transfused there would be no need to
donate. However, only blood can be transfused and
only people can donate. All the money in the world is
useless if no blood is available.
My personal all-time not-the-best-excuse-inthe-world that I heard from a medical professional:
“I see blood all the time.”
I did a quick calculation of County departments and Row Offices to see how employees are
participating in BBD through the County’s group
plan: Administration – 37%; Community Services –
36%; Finance – 51%; Planning Services – 40%; Public
Safety – 23%; Public Works – 23%; Clerk of the Peace
– 66%; Comptroller – 0%; Receiver of Taxes Office –
42%; Recorder of Deeds Office – 83%; Register
of Wills Office – 33%; and Sheriff’s Office – 12%.
When looking at individual departmental divisions/
offices, two had 100% participation – Personnel and
Accounting.
For any employee or retiree interested in enrolling in or transferring to the County’s group plan,
it’s easy! Simply stop by the Personnel Office or call
us. There is a short form to be completed and turned
in to the Personnel Office, who forwards it to BBD. If
you have any questions regarding BBD or any other
County benefit, please call the Personnel Office at
744-2312.

EOM INSIGHT
(Continued from Page 2)

If I could have been in any profession of my
choosing, I would have been a: Police Officer
If I could have two wishes, they would be:
For my children to have at least the same if not more
good health and happiness that my wife and I have
enjoyed.
You’d be surprised to learn that I: Went to
college to become a CPA.
The most adventurous thing I’ve ever done
is: Moved away from my family and friends in NY to
start a family with my wife here in Delaware.
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Parks & Rec offers
numerous new & fun
summer programs

Compiled by Yvonne Messina, Personnel Technician I

If you’re looking for some fun family activities this
summer, just look in the Kent
County Parks and Recreation brochure. Take a glance at some of
the programs offered for the
Summer of 2008.
Several youth camps are
being offered this summer including Challenger Sports British Soccer Camp, Rider Education and
Horsemanship Camp, Animals as
Friends Camp, Golf Camp, Summer Singing Stars Camp, Nature Camp, Rippin’ Rope
Lacrosse Camp and Tae Kwon Do Martial Arts Camp.
Also check out these all new this summer
recreational opportunities.
LITTLE CHAMPIONS MIXED MARTIAL ARTS
ages 4 – 6 at Premier Martial Arts, Independence
Blvd. Saturdays 11-11:30 Premier Martial Arts combines Karate, Kickboxing, submission grappling and
Kali to provide students with a realistic personal protection system for a modern world. Six weeks beginning June 7.
BEGINNING TENNIS at the Lake Forest High
School tennis courts, Felton. Six weeks beginning
June 14. No class July 5. BEGINNIING TENNIS FOR
KIDS – Ages 4- 7 Saturday mornings between 10:30 –
11:30. The focus is on new players and building
youth skills. Balls and rackets will be provided.
BEGINNIING TENNIS FOR YOUTH – Ages 812 Saturdays 9 – 10:30. The program is 30 minutes
of instruction and 60 minutes of play. Bring your own
racket.
CHEERTUMBLE and CHEERNASTICS at Stick
It! Gymnastics in the Tudor Industrial park. This is a
brand new gym and the only gymnastics studio in
Kent County with an in-ground trampoline, an inground tumble track, a foam pit and separate locker
rooms for girls. They also have a large observation
deck that is always open to parents who want to observe their children while in class.
CHEERNASTICS - Saturday mornings 9 - 10
for ages 6 – 12.
CHEERTUMBLE - Thursday evenings 7:30 8:30 pm for ages 11 -18.

(Continued on Page 14)

Dress for summer
with eye toward
attire guidelines
By Allan Kujala, Personnel Director

Many employees are beginning to look forward to
endless summer heat and
adjusting the work wardrobe
as temperatures soar - but
don’t go too far.
Six years ago,
County department heads
decided to tackle the sensitive employee dress code
issue themselves, rather than
have the Levy Court impose
a policy. The result of several meetings was the development of Work Attire
Guidelines, that each agreed to enforce in their respective departments.
The guidelines eliminated “Casual Friday” for
a more relaxed work environment every workday.
Employees are permitted to wear blue jeans,
but they must be clean and in good condition. Shorts
are not permitted unless part of a matching short suit
set or uniform. Tee shirts are prohibited as are all
attire with messages, characters, or advertisements except Kent County related logos and messages.
Other examples of unacceptable attire include tight or form fitting clothing, revealing, sheer
or see-through clothing, dirty, faded or torn clothing,
jogging suits, micro mini-skirts, skorts, leggings, culottes, overalls, sweat pants, capri pants, flip flops,
sneakers, slippers, spike heels, visible body piercing
(excluding earrings), hats, caps, etc.
Employees may deviate from the guidelines
only with the expressed approval of the department
head, but the failure of supervisors to achieve uniformity in attire could put the issue back in the hands
of Levy Court - and the seven Commissioners might
go further than some employees would want.
For additional information call 744-2310.

High Praise n
Kudos to RON BOWMAN, Computer Support Technician I, for his responsive and helpful response to a
major printer problem in Public Safety. You’re great!!
Congratulations to BOB BLOODSWORTH, Dispatcher
II, for becoming EMT (NREMT-Basic) certified. Way
to go!!
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CAT BOX
By Cathleen McLean, Payroll Administrator

When will I get my raise?

Every year about this time employees start asking
me, “when will our raise show in my paycheck.”
My first inclination is to say, “What raise”?
Gas is $4.00 a gallon and milk is $3.75 a gallon.
Bread is $2.50 a loaf. Of course without our raises we
would be even more mindful of these prices. Thanks
goodness I am not trying to get paid as a comedian!
Thanks again to the Levy Court Commissioners for remembering the employees and their families
during this tight budget year. Now, I’ll try and explain how our pay raise process actually works.
The rate of our increase is 3% for cost of living and if you get a step increase, due to being evaluated as an “effective” employee with a score of 3.00
or better, there will be an additional 2% - unless you
are maxed out on your 13-step pay range.
Timing is everything in payroll and the first
day of our Fiscal Year 2009 pay rates falls on Tuesday, July 1. So, the paycheck on July 11 will have 5
days at the new FY09 pay rate and 9 days at the FY08
pay rate. The paycheck dated Friday, July 25 will be
the first pay period that will be entirely composed of
the FY09 pay rate.
P.S.– Don’t forget that the new Medical and
Dental deductions start June 13th. **3266**

Parks & Rec programs

(Continued from Page 13)

New this year for Adults:
LADIES ONLY SELF-PROTECTION PROGRAM ages 16 and up at Premier Martial Arts, Independence Blvd. Saturdays 11:45 – 12:30 beginning
June 7 for 6 weeks. Most systems of martial arts focus mainly on one area of technique; this approach
allows more well-rounded self protection training.
COMPANION DOG CLASSES – ages 16 and
up. Held at Browns Branch County Park, Killens Pond
Road, Harrington. Please provide proof of shots and
dog license. No aggressive dogs or females in season.
Dogs must be on a 6’ long leash (nylon or leather).
No chain or flexi leashes permitted.
PREPARATIVE OBEDIENCE/RESPONSIBLE
DOG OWNERSHIP – Geared toward beginner who
want to train their dog to sit, down, stand, stay, wait,

POLICY
REVIEW
By Allan Kujala, Personnel Director

§9-4 Employee Departure Procedure.

K

ent County Levy Court Policy 9-4 requires employees terminating employment to undergo an exit interview to help insure the return of County property and
determine reasons for departure.
The policy requires that on or near the last
day of employment a departing employee must participate in an exit interview. In addition to answering
a series of questions about how the County operates,
the employee is expected to return all County property including but not limited to keys, communication
devices, identification badges, charge cards, etc.
A receipt is presented by the Personnel office
acknowledging that all such items were properly returned. Employees failing to return all County owned
equipment may be prosecuted.
One important purpose of the exit interview
is to gain valuable insight concerning the reasons for
the employee’s resignation so that a detailed turnover
report can be developed each year for informational
and insurance purposes.
For more information consult the Kent County
Levy Court Policy Manual. **6188** **4237**
“touch” “leave it”, and come. All participants will
meet without dogs on the first night of class. 7:15 –
8:05 p.m. Tuesdays, July 29 – September 2.
CANINE GOOD CITIZEN/THERAPY DOG
TEST PREPARATION – Prepare to take the AKC Canine Good Citizen and /or the Therapy Dog International Certification test.
Your dog will learn
“community manners” and excellent socialization
skills. 7:15 – 8:05 p.m., Tuesdays, July 29 – September 2 6:00-6:50 p.m.
INTRODUCTION TO RALLY-O – Learn the
exercises performed in AKC and APDT Rally events,
with a mock trial during the last week. Dogs need not
be purebred to compete in Rally trials. Mondays,
July 28 – September 1, 7:15 – 8:05 p.m.
The popular NEW YORK CITY (MIDTOWN
MANHATTAN) trips continue. Trips are scheduled for
June 18, 28, July 16, 26, August 13 and 23. These
fill up fast! Don’t wait!
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WELL-ABOVE AVERAGE HURRICANE SEASON EXPECTED
By J. Allen Metheny Sr., Asst, Director of Public Safety,
Emergency Management Division

These are the headlines from the University of Colorado Hurricane Forecast
Team. "Current oceanic
and atmospheric trends
indicate that we will
likely have an active
Atlantic basin hurricane
season," said William
Gray, who is beginning
his 25th year forecasting
hurricanes at Colorado State University.
The team's forecast now anticipates 15
named storms forming in the Atlantic basin between
June 1 and November 30. Eight of the storms are predicted to become hurricanes, and of those eight, four
are expected to develop into intense or major hurricanes (Saffir/Simpson category 3-4-5) with sustained
winds of 111 mph or greater. Long-term averages
are 9.6 named storms, 5.9 hurricanes and 2.3 intense
hurricanes per year.
"Based on our latest forecast, the probability
of a major hurricane making landfall along the U.S.
coastline is 69 percent compared with the lastcentury average of 52 percent," said Phil Klotzbach of
the Colorado State Hurricane Forecast Team. "We are
calling for a very active hurricane season this year,
but not as active as the 2004 and 2005 seasons. Current conditions in the Atlantic basin are quite favorable for an active hurricane season”.
The hurricane forecast team reiterates its

probabilities for a major hurricane making landfall on
U.S. soil:
• A 69 percent chance that at least one major hurricane will make landfall on the U.S. coastline in
2008 (the long-term average probability is 52
percent).
• A 45 percent chance that a major hurricane will
make landfall on the U.S. East Coast, including
the Florida Peninsula (the long-term average is
31 percent).
• A 44 percent chance that a major hurricane will
make landfall on the Gulf Coast from the Florida
Panhandle west to Brownsville (the long-term
average is 30 percent).
We need to be prepared just in case a hurricane decides to make landfall on the mid-Atlantic
coast. You need to listen to weather updates and stay
informed. Keep a portable radio and flashlight available, with new batteries. When a storm is predicted
to approach, clear all loose items from porches and
yards and secure bigger items, such as boats. Store
some drinking water, basically one gallon per person
per day.
If ordered to evacuate, obey the order immediately and do not attempt to return home until told
to do so by the local officials. If you must report to a
shelter, remember that now domestic pets may accompany you to the shelters that are prepared for
pets.
Let’s all hope that we have a hurricane free
season and by all means, stay safe and listen to the
emergency officials on actions to be taken.

Catch the Reading Bug at summer reading program!
By Kristina Rinkenberg, Library Technician

Summer is often the busiest and most fun time of
the year at the library. Each
year, the Kent County Public
Library sponsors a Summer
Reading Program. This program is designed to encourage
children to continue reading
throughout the summer, even
though they are no longer in school. It is open to
children of all ages – from the time they can look at
pictures and listen to their parents read to them all
the way through high school. The program has a
different theme every year. This year’s theme is
“Catch the Reading Bug.” Most of our programs will

include something about bugs, which the kids love!
The process is fairly easy: parents or guardians come in and fill out the necessary paperwork (the
basic information: name, age, address, phone number, etc.) and they receive a bag full of summer reading information. It includes a reading log and a list
of the programs we offer during the summer, as well
as some other themed activities. Children are asked
to read or be read to for a total of ten hours over the
course of the summer (approximately an hour a
week). They fill in their reading logs, and once they
are completed they bring them back to the library
and receive a certificate signed by the governor and
the librarian, a book, and a ticket to our Summer
Reading Celebration, which is sponsored by our
(Continued on Page 17)
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BENEFIT BLURBS
By Sophie F. Dear, Personnel Technician II

To make it easier for Blue Cross Blue Shield of Delaware members to get the information they need when
they need it, a new web registration process has been
added to bcbsde.com.
Now, when registering, a member’s password
will be sent instantly to his/her e-mail rather than
waiting for it to arrive via U.S. Mail. The same process is in place for lost or forgotten passwords. The
member simply clicks on Forgot password? under the
login field and answers the personal security question
created during registration. A new temporary password is sent to the member’s e-mail. The enhanced
login box for Your BlueConnection appears on the
right side of the Customers page of bcbsde.com.
If you are covered by BCBSD and incur medical expenses while traveling outside of the United
States, you must pay those claims and submit for reimbursement when you return to the U.S.
Please note that as of March 1, 2008, BCBSD
discontinued their Healthy Dividends Program and the
Options Discount Program name. However, BCBSD is
committed to assisting members with improving their
health. As part of this commitment, BCBSD created
BluePrints for Health, a program that provides members with tools to help them make informed health
care choices and better manage your general health.
The program focuses on four components:
• Prevention and Wellness – A wide range of
prevention and wellness programs designed to
help members choose healthy lifestyles and habits, avoid illness, stay current on immunizations
and recommended screenings, and detect possible medical conditions as early as possible.
• Medical Management – This department can
help members access high-quality, cost-effective
medical and behavioral health services that meet
established care guidelines.
• Education – A variety of online health and
wellness tools to provide you with information
about good health and to help improve your lifestyle choices and decrease the cost of health care.
• Care Management -- Care management programs supply you with valuable information and
services, which, along with a doctor’s care, can
help members minimize or prevent complications
related to chronic conditions and enjoy a better
quality of life.

BluePrints for Health can help you to improve
overall health and well-being, better manage chronic
conditions, decrease health and medical complications, and reduce doctor visits and related out-ofpocket costs. To complement the resources they offer
their members, they created partnerships with leading, independent experts in the health care field.
These organizations have years of experience in providing support to physicians and patients, and will
work directly with members and their providers.
REMINDER – It does not matter how many
hours of sick and/or vacation you have available
when you begin a leave period that qualifies as Family and Medical Leave under the federal guidelines –
it you are going to be absent more than three
days, you are going to receive the FMLA packet of
documents to have completed and return to the Personnel Office. Having loads of sick time on the books
works to the advantage of the employee when the
Family and Medical Leave maximum of 12 weeks has
been exhausted. If you require more than 12 weeks
of medical leave, and have sick and/or vacation leave
“on the books”, you will be paid while you are on
leave. You would not be in danger of being placed
on lay-off status due to your inability to return to
work and not receiving donated leave from your coworkers. The federal law requires that employers covered by FMLA must hold the job for the first 12
weeks that the employee is absent.
If you have any questions about your health
plan, FMLA, or any other County benefits, please feel
free to call the Personnel Office at 744-2312.

Welcome to
Levy Court!
Name: JUSTIN PIPPIN
Job: Dispatcher I
Date hired: May 19, 2008
Education: Some college
Future goals: Get married and buy
a house
Favorite TV show: Dirty Jobs
Favorite sports: Football and baseball
Favorite music: Rock or Country
If I won a million dollars I
would: Invest it and pay off all my bills.
Words that describe me: Loyal, dedicated, hardworking
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Over 100 celebrate Earth Day planting trees
By Wayne McCarty, Park Facilities Specialist

WITHOUT

QUESTION, Kent County Volunteers
know how to take care of getting a project completed
in a timely manner. One hundred and thirty-two
(132) volunteers showed up (41 from Dover Air
Force Base) to plant native trees and perform site
restoration. Saturday, 26 April 2008 was a perfect
day to hold the 13th Annual Volunteer Earthday Program at Big Oak County Park, South of Smyrna, Delaware.
Families, individuals, groups, and volunteer
organizations helped the Kent County Levy Court Department of Community Services, United States
Department of Agriculture (USDA) – Natural Resource Conservation Service (NRCS), and First State
Resource Conservation Development (RC&D) Program conduct this year’s reforestation and clean-up of
the Northern and Southern Section of Big Oak
County Park. The funding for the 540 planted native
species tree and shrub stock was provided by the First
State RC&D Program.
The project started at 9:00 A.M. and was
100% complete by noon. The 540 container trees
and wetland shrubs were planted in areas permanently preserved as Wet Meadow habitats within the
jointly-managed site plan of the Delaware Aerospace
Education Foundation and County Park. Additionally, a truck load of large stones and 300 yards of silt
(black construction) fencing were removed from the
restoration area.
The following is a list of the trees and shrubs
that were planted: Blackhaw (Viburnum prunifolium); Highbush Blueberry (Vaccinium c.); Inkberry
(Ilex glabra); Northern Bayberry (Myrica pensylvanica); Red Bud (Cercis Canadensis); Red Chokeberry (Aronia arbutifolia); Serviceberry (Amelanchier
candensis); Silky Dogwood (Cornus amomum);
Southern Arrowwood (Viburnum dentatum); Spice-

bush (Lindera benzoin); Swamp White Oak (quercus
bicolor) Sweet Pepper Bush (Clethra alnifolia); Virginia Sweetspire (Itea virginica); and Winter Berry
(Ilex verticillata).
During the planting effort, some of our volunteers were entertained by quarreling Eastern Bluebirds and Tree Swallows who were competing for the
Bluebird Nest Boxes previously installed in the Wet
Meadow Conservation Area.
All these Kent County volunteers were not
only enthusiastic, hard working, and professional,
they enjoyed the snacks provided. Twelve (12)
dozen donuts and twenty (20) pounds of apples were
consumed, along with multiple cases of water, orange
juice and soda.
The only complaint heard was that we did
not have enough chocolate donuts. This issue will be
corrected for our next public event.

Catch the Reading Bug!
(Continued from Page 15)

Friends group. They will also be given another reading log, which when completed will allow them to
receive more prizes from a
treasure chest and more entries into a drawing which
takes place at the celebration.
This year, sign ups
begin on June 2nd and the program will run through August
15th.
You can register your
children at either the library or
the bookmobile. The bookmobile is at the County
Building every Friday afternoon from 12:30 to 1:30
p.m. Encourage your children to read this summer
and have fun in the process. Don’t forget to check
out books for yourself, too, so we can all “Catch the
Reading Bug!”
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SOME ANSWERS TO THOSE NAGGING QUESTIONS
By Allan Kujala, Personnel Director

Q.

I was deeply saddened by the unexpected passing of
the Chief Deputy Register of Wills, but it got me to thinking about the County’s life insurance policies, especially
since her husband recently preceded her death. Who gets
the life insurance when there is no surviving beneficiary?

A.

Timely question and we share in your sadness.
The County provides at no cost to each active employee a life insurance policy equal to one times annual salary rounded up to the nearest $1,000. The life
insurance form completed by each employee has a line
for the primary beneficiary and a secondary beneficiary. If neither survives the employee, the life insurance benefit goes to the estate to be distributed per the
employee’s will. The County also provides at no cost a
$5,000 life insurance policy to retirees from active service, which reduces to one half the benefit at age 70—
as does the benefit for actively employed staff over 70.

Q.

Could you explain the process for filling vacancies occurring within the “deputy” ranks? I noticed that
there were no job postings for recently vacated positions.

A.

The row office deputy positions harken back to
the old days of “patronage”—when elected officials
would put their friends and political supporters on the
government payroll in appreciation for their support
during the election. The Chief Deputy Register of Wills
is appointed by and serves at the pleasure of the Chancellor—a State appointed judge in the Court of Chancery. The Chief Deputy is paid by the County, but
works for the court system. The other Row Office
deputies are all appointed by and serve at the pleasure
of their respective appointing elected official. Since the
1800s when many of these positions originated, government work has become much more complex and
requires a greater skill level, so the Chancellor and
Row Officers now tend to select highly qualified individuals for these appointed positions. In response, the
Levy Court adopted a policy in 2003 which compensates these folks with a competitive wage in order to
attract and retain qualified deputies. The “slotting”
policy aligns their positions to comparable County
merit positions and requires the deputies to follow the
same County policies with regard to vacation, sick
leave, personal leave, hours of work, etc. So, in answer
to your question, the deputy positions are not posted,
since they are not merit positions, but instead are appointed by elected officials or the Chancellor.

Q.

I just got my annual performance evaluation
and I’m freaking out since I scored less than 3.00. Am I
going to lose my job? What if I can’t meet the requirements of my Performance Improvement Plan?

A.

In reality, any employee scoring less than
“effective” overall should have had some idea deep
down that they were not performing up to snuff. It
should have been something you were hearing about
throughout the preceding year. With the PIP, you
know exactly what you have to do to keep from being
terminated and earning your step increase. Good luck
and hopefully I won’t see you are a pre-termination
hearing in the near future.

Q.

Why is the County watering the grass? I understand we pay for that. Am I correct? Seems like a waste
of money since we are going “green”.

A.

Yes, the County does pay the City of Dover
for water usage. The lawn is irrigated for maintenance purposes. The County expended funds to plant
the sod and grass and without watering, that investment would be lost. The irrigation system, when
working properly, only operates in the evening to
prevent evaporation and has sensors to avoid needless watering after it has rained.

Q.

My boss really reamed me out recently for missing almost two weeks of work due to a minor injury. I
was legitimately out of work, so why was he so intense?

A.

I do hope you are exaggerating, because no one
deserves to be reamed out for a legitimate absence.
But with these tight budgetary times, I would guess
that your boss is very concerned that if things got
done without you, then your position might be eliminated. Governments at all levels are looking for ways
to cut expenses, so when you miss work for an extended period of time—the office might learn it can
get along just fine.

Q.

Is it possible to put CNN or the Weather Channel
on the viewing screen down stairs at the building’s entrance when meetings are not going on?

A.

It is only possible to put the channels on the
atrium plasma screen, and that could be done during
weather and other emergencies. Thanks for the idea!

