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A Newsletter Published by Kent County Levy Court for its Employees

June 2012

Employee of the Month: Mark P. Stayton
The Kent County department heads have selected MARK P. STAYTON from the Department of Public
Works as the June 2012 Employee of the Month.
Mark has been a Kent County employee since January 2011 and serves as an
Electrician II in the Wastewater Facilities Division. His primary duties include installation and repair of electrical equipment in strict adherence to safety precautions and for
troubleshooting computerized monitoring/control systems. As a Master Electrician and
crew leader, he is also responsible for training and inspecting the work of apprentice
electricians.
Mark is a self starter with a knack for figuring out tough wiring diagrams in undesirable conditions. Earlier this year, he played a major role in the conversion of the Pump Station No. 3 controls from Allan Bradley over to the
standard system – Control MicroSystems. This was a major effort where
the team voted Mark "most valuable electrician". In addition he followed 8 - Birthdays
12 - Calendar
up a few weeks later with a "solo" performance when the variable fre10 - Employee Council
quency drive of the lead pump broke. He was instrumental in removing 14 - EMS/9-1-1 Stats
the broken unit and installing the new drive.
7 - From The Stacks
While certainly talented in the electrical field, Mark has also 4 - On The Move
proved invaluable as an on–the–job instructor to the County’s two ap- 16 - Q’s & A’s
9 - Tech Talk
prentice electricians.
12 - Work Life!
Congratulations Mark on a job well done!

INSIDE

Electronic format to replace paper paystubs
By Allan Kujala, Personnel Director

Paper direct deposit statements will become a thing of the past this summer under a proposal approved by Levy Court last month.
Commissioners approved a three-year agreement with TranZparent to host electronic pay
stubs for County employees on the internet beginning in July. Like direct deposit of pay, many organizations have adopted the paperless paystub format including the State of Delaware and WalMart. While an electronic format can offer big cost savings for larger organizations, it was essentially
cost neutral for Kent County. The annual web hosting fee for paystubs will be $2,500.
Employees will be provided an identification number and temporary password to access the
MYPAYSTUB website via a link on the County’s
website. After logging in the first time, employees Kent Connections is published for the employees and retirees of
Kent County Levy Court using Microsoft Publisher® & Microsoft
will be prompted to change their password. The PowerPoint®. Comments, suggestions and story ideas should be
direct deposit advice will feature an updated look addressed to: Kent County Personnel Office, 555 Bay Road, Doand copies will be available on-line for a rolling ver, DE 19901, or given to Allan Kujala, Martha Lewis, Cathleen
McLean, or Yvonne Messina. Or, call the Personnel Office at
12-month period.
(Continued on Next Page)

(302) 744-2310.
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In addition to copies of 12-months of direct deposit statements, the website will be able
to host two consecutive years of W-2 forms as
well as other pay-related information uploaded
by employees themselves. The website also allows the County to add payroll stuffers as PDF
attachments and/or informative messages.
Before recommending the electronic format to Levy Court, the County’s Technology
Committee carefully reviewed the security measures used by the paystub hosting company. DocAgent through parent company, TransZparent,
regularly tests its electronic firewall and holds a
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multi-million dollar cyber-security insurance policy. Kent County’s direct deposit statements do
not include employee social security numbers or
bank routing numbers.
The electronic paystubs format will not
apply to pension checks or direct deposit statements which are processed by Wells Fargo Retirement Services, but will apply to medical cash
back advices and to members of boards and
commissions receiving compensation.
The Personnel Office will distribute to
each employee the required User Name and temporary password about one week before the paperless paystub format transition process is complete. The targeted effective date is July 6.

Volunteers Plant Big Oak Trees
By G. Wayne McCarty, Parks Facilities Specialist

In 20 years, the efforts of 185 volunteers on
Earth Day 2012 will no doubt be noticeable and
greatly appreciated. The newly planted 57 large
and medium size trees will provide shade, clean
the air, and beautify the landscape of Big Oak

Volunteers plant a tree at Big Oak County Park on Earth
Jeremy Sheppard (pictured right rear) looks on.

County Park near Smyrna.
The environmentally minded volunteers
gave a major portion of their Saturday to support a labor-intensive effort. They worked hand-

in-hand in support of yet another phase of the
ongoing Big Oak Reforestation Project. Their
efforts and enthusiastic devotion and dedication
went far beyond what was asked of or expected.
More than 95 volunteers were active duty military or military dependents.
Community involvement by Kent
County residents is so vital for the environment, growth and beauty we enjoy.
For this reason, it makes the residents
who volunteer in their community so
special and valued. As far as the servicemen and women, Kent County may
not be their "home," but it is where they
chose to take pride and responsibility.
That is what sets volunteers such as
them apart; they leave a place better
than they found it.
A project like this requires major
coordination from Parks & Recreation
Division Manager JEREMY SHEPPARD
and Parks Supervisor MIKE RIGBY.
Along with parks staff, volunteer team
Day 2012.
leaders were schooled in safety and
planting instructions. Once planted the
trees were staked, tied-down, and mulched.
They will be cared for and watered on an ongoing basis by Big Oak Park staff JASON
COURTNEY and JOHN MESSINA.
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Levy Court shows thanks with BBQ picnic
By Allan Kujala, Personnel Director

The sincere appreciation and high regard Levy
Court Commissioners
hold for each employee is demonstrated in a number
of ways throughout
the year by competitive salary and benefits, individual recognition, employee service
awards, employee Christmas luncheon, and the
annual Employee Appreciation Picnic scheduled
for Wednesday, June 13 from 11:30 a.m. to
1:30 p.m. in the park area located north of the
Administrative Complex building. If it rains, the
picnic will be moved inside to room 220.
For the second year, the County employee-only event organized by the Employee
Council will feature pulled pork and pulled
chicken barbecue sandwiches prepared by

“Where Pigs Fly” restaurant, rather than the
typical hamburger and hotdog picnic fare. Sides
include baked beans, broccoli salad, chips, sodas, bottled water, and cake.
The annual picnic is always a popular
activity for employees, but County business continues to operate as staff members work in shifts
to cover offices.
Back this year by popular demand, employees are encouraged to drive their souped up,
unique, or sporty automobiles to work and park
in the designated area on the north side of the
Administrative Complex. Last year, co-workers
seemed to really enjoy checking out each other’s
rides. In addition the event will feature a 50/50
raffle and drawings for other gifts. Drawings will
be held at 3:00 p.m.
We hope that as many employees that
can will come and enjoy themselves,” said Employee Council President TRUDENA HORSEY.

Renewal brings healthcare benefit upgrades
By Yvonne Messina, Personnel Technician II

With

the fate of federal health care reform
awaiting a decision from the U.S. Supreme
Court, the no premium increase renewal of the
County’s Blue Cross Blue Shield of Delaware
health insurance plan effective July 1, 2012 incorporates two enhancements mandated by
Delaware law.
County employees
insured under either of the
two Blue Cross PPO plans
currently pay a Co-Pay of
$20 (PPO High Option) or
10% following a $500 Plan
Year Deductible (PPO Basic Option) when
using an “In-Network” Chiropractor. House
Bill 175 will likely slightly reduce the cost for
PPO High Plan members based on paying
25% of the Blue Cross “allowable amount”.
However for PPO Basic Plan members, the new
law actually increases the cost for Chiropractic
Services since the member responsibility is now
25% after the Deductible as opposed to the 10%.
County employees insured under either

of the two Blue Cross HMO Plans currently pay a
Co-Pay of $20 (HMO High Option) or $30
(HMO Low Option). House Bill 175 could
change the amount due when seeing a chiropractor. For the Chiropractic adjustment, the
patient cost which is now limited to 25% of the
Blue Cross “allowable amount,” will likely be
below $20 per visit. For those on the HMO Platform this new Law means lower overall cost for
most Chiropractic Services.
Also effective this year is House Bill 76,
which directly affects the benefits for anyone
who has experienced or will experience the loss
of a limb and how insurance
plans cover the Prosthetic and
Orthotic replacement.
The current Blue Cross
insurance plan currently limits
the coverage for Prosthetic devices for Loss of Limb to a maximum benefit of $2,500. House Bill 76 increases
the benefit payable for this service to the current
Federal Medicare Amount which is considerably
higher than the current $2,500 limit.
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N on the Move...
Retirement
MARTHA LEWIS
18.03 years of service
Personnel Technician II
Department of Administration
Personnel Office
05/31/2012
Milestones
ELLEN MITCHELL
15 years
Property Specialist II
Board of Assessment
Assessment Office
05/29/1997
EVELYN JOPP
10 years
Clerk
Department of Administration
County Administrator’s Office
05/01/2002
KRISTOPHER CONNELLY
10 years
Planning Supervisor
Department of Planning Services
Planning Division
05/06/2002
JAMES NEWTON
10 years
Environmental Program Manager
Department of Public Works
Engineering Division
05/06/2002

IN NEXT MONTH’S ISSUE

>
>
>
>
>

What’s now effective with the new FY2013 budget?
What’s the plan for Administrative Complex security?
What’s the effective date for electronic paystubs?
What’s the big deal about donating to the Blood Bank?
What’s up with my higher optional life insurance premium?

Customer service
training continues
By Yvonne Messina, Personnel Technician II

Every citizen deserves excellent customer service.
To that end,
the Personnel Office is
continuing
training
opportunities in June
with Part III of Interpersonal Communication Skills.
The County’s Customer Service Policy
(§3-4) encourages employees to go beyond customer expectations and exceed what they would
expect if they were the customer. The training
sessions help reinforce the high quality customer
service staff is currently providing, aid the ability
to overcome, negative attitudes and behaviors.
Part III is scheduled for Thursday, June 7
at 2:00 p.m. or Tuesday, June 12 at 2:00 p.m. or
Thursday, June 21 at 8:30 a.m. in Administrative Complex room 220.
Part Two of “Interpersonal Communication Skills” is available online by accessing the
following link: http://mediasite.co.kent.de.us/
Mediasite/SilverlightPlayer/Default.aspx?
peid=61d4d39dbfc943ab8b8354c2c79b476c1d

Find|The
S

tay informed and earn the chance to win a free
movie ticket compliments of Employee Council by
reading Kent Connections every month. Look for the
last four digits of your Social Security number somewhere in the current newsletter and be the first or
second to contact the Personnel Office at 744-2310.
JACK WEBB in the Engineering Division and ANNETTE WHITBY in the Emergency Communications
Division were the first to spot their numbers and
win last month. **1326** **2407** **3123**

|NumberS|
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ANTHONY RICHARDSON, Plant Operator
II in the Wastewater Facilities Division, graduated
cum laude from Wilmington University on May
20, 2012 with a Bachelor’s Degree in Business
Management & Natural Science. He was also inducted into Sigma Beta Delta—the business honor
society at Wilmington University.
DAVID ABRAMSON’S daughter, Bethany
Abramson, will be graduating from Drexel University with a Bachelor’s Degree in Interior Design on
June 16, 2012. She plans to remain in the northern Delaware/Philadelphia region to seek employment.
DAVID ABRAMSON’S son, Phillip Abramson, will be graduating from Smyrna High School
on June 2, 2012. He will be attending Rochester
Institute of Technology in the fall majoring in
Aerospace Engineering. He is also hoping to play
both hockey and lacrosse for them.
LORI CALOWAY’S son, Nicholas Caloway,
will be graduating from Caesar Rodney High
School on June 2, 2012. He will be attending the
University of Delaware’s Parallel program in the
fall.
KIMM DIXON’S daughter, Sarah Koehler,
will be graduating from Smyrna High School on
June 2, 2012. She will be attending Pratt Institute in Brooklyn, NY pursuing a career in Fine
Arts with a focus on Painting and a minor in Art
Education.
KEN ECKARD’S daughter, Megan Eckard,
graduated from Polytech High School with honors.
She has been accepted at Delaware State University and will be attending in the fall. She will be
studying Pre-Veterinarian.
RUBY FARMER’S granddaughter, Ashley
Tull, graduated from Delaware Tech–Georgetown
with an Associates Degree in Nursing and will go
on to further her education at Wilmington University in pursuit of a Bachelor’s Degree in nursing.
She is currently employed at Atlantic Shores Rehab & Health Center. Her parents are Ruby’s
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daughter, Kathy and Rob Tull.
JERRY JOHNSTON’S daughter, Brooke
Johnston, will be graduating from Lake Forest
High School on June 1, 2012. She will be attending Delaware Tech in the fall in the University of
Delaware’s Parallel Program pursuing a degree in
the medical field.
DALE JONES’ daughter, Amy Jones,
graduated from Greenwood Mennonite School as
the Valedictorian of her class with a 4.3 GPA. She
excelled in numerous sports and enjoyed singing in
the choir as well as playing the flute in the band.
She also won the Bible Memory Award in her
class. Amy plans to attend Rosedale Bible College
in Irwin, Ohio this fall where she will pursue an
Associates Degree with a concentration in music
and worship.
DARREN JONES’ son, John Jones, will be
graduating from Lake Forest High School on June
1, 2012. His plans are to attend Delaware Tech
and then transfer to the University of Delaware
where he will study Physical Therapy/Sports Medicine.
HOLLY MALONE’S son, Gavin Malone,
graduated from Wesley College on December 14,
2011 and received his Masters in Education. He
also has a Masters in History from Salisbury University and from University of Delaware a double
major in History and English with a concentration
in journalism.
CATHLEEN McLEAN’S son and former
part-time employee, Tory McLean, was presented
for his Masters Degree in BioNeuroscience at Delaware State University. He has been accepted to
Brown University’s Ph.D. BioNeuroscience Program. His parents and family are so proud of his
achievements and field of endeavor.
BARBARA MILLER’S daughter, TaiLisha
Miller, graduated from Delaware State University
and received a Bachelors of Science degree in Textiles and Apparel Studies in their College of Agriculture and Related Sciences Department. TaiLisha is seeking employment in her related field in
merchandising in the Philadelphia or New York
area.
RALPH NEIL’S son, Dallas Neil, will be
graduating from Appoquinimink High School in
Middletown on June 13, 2012. He will be attending college in the fall.
(Continued on Page 8)
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Employee Of the Month—INSIGHT
Name: MARK STAYTON
Job: Electrician II
Years with the County: 1 year 4 months
Education: Master Electrician
What I like most about my job: Less stress
and working outside
What I’d most like to change: Allow
us to wear shorts
Family: Wife of 28 yrs-Rose, SonAndrew 18, and daughter 17
After work I enjoy: Riding my motorcycles
Favorite new movie: The Avengers
(my son’s too)
Favorite old movie: The Fighting Seabees
Favorite TV show: NCIS
Favorite TV show as a child: Gilligans Island
Favorite sport: Football
Favorite music: Classic Rock
Favorite Meal: Steak and potatoes

Favorite Kent County event: Milford VFW
Car Show
Three people (living or dead) I’d invite
to dinner: John Wayne, Dad (deceased), Carroll Shelby
I’m most proud of: My kids
Pet peeve: People who drive like idiots
Motto: “Can Do” (Navy Seabees)
If I’ve learned one thing in life,
it’s: Always try to be positive and you’ll
be happier
A dream I have is to: Retire and ride
by Harley in every state.
If I won a million dollars, I would:
see above
Three words that describe me: Veteran, Honest, Loyal
Who has had the most impact on my life:
My father and older brother
You’d be surprised to learn that I: Rode
my 1948 Indian Chief to Milwaukee, WI.
The most adventurous thing I’ve ever
done is: see above
**4876** **5333**

COUNTY IS FINALIST FOR ESGR AWARD
By Allan Kujala, Personnel Director

For the second year in a row, Kent County Levy
Court is one of 30 finalists for the prestigious
Secretary of Defense Employer Support Freedom
Award.
More than 3,000
nominations were received
from Guard and Reserve
service members or family
members and 15 nationwide honorees will be selected from the 30 finalists.
Kent County was nominated this year by
Zoning Inspector II (M. Sgt.) MARTI STANSBURY, who serves as a C17 Loadmaster in the
Air Force Reserve. Last year, the County was
nominated by Paramedic III JOHN WITZKE.
Since 1996, finalists have been selected
from employers that distinguish themselves for
not only adhering to the employment and reemployment rights of Guard and Reserve members,

but for actively creating opportunities to assist
and support the service of Guard and Reserve
employees and their families.
Kent County was cited for continuously
educating staff about the Uniformed Services
Employment & Reemployment Rights Act and military service issues in the
employee newsletter, and
for offering financial support to families for respite
activities at Dover Air Force
Base. Last year, Levy Court
also amended policies to pay the full cost of dependent health care premiums and pension contributions of deployed staff.
The Department of Defense will announce the 15 recipients of the 2012 Freedom
Award early this summer following completion
of a national selection board comprised of senior
Pentagon officials, business leaders and prior
awardees.
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FROM THE STACKS
By Hilary Welliver, County Librarian

True crime makes an intriguing read!
“True Crime” is a nonfiction genre which examines an actual crime and recounts the actions
of real people. It can also focus on legal cases.
While some true crime works are produced quickly in reaction to high profile, topical
events, others evolve over years of careful research and inquiry. Still others revisit historic
crimes and propose possible solutions.
Here are several new additions to the
true crime genre.
The Barefoot Bandit by
Bob Friel is a highly detailed account of a teenaged criminal who
eluded law enforcement agents
for two years. Colton HarrisMoore was a habitual thief by the
age of ten. He was sometimes
caught and served time in juvenile detention, but when released, he went on a new crime spree. He took
joy rides in stolen airplanes, pleasure boats, and
automobiles. A tall loner who refused to wear
shoes, Harris-Moore stood out in a crowd, yet he
did not disguise himself and frequently escaped
on foot. Friel, a travel journalist, adds a first –
person spin to the tale, as he eventually became
involved in the search to locate Harris-Moore.
Killer on the Road by Ginger Strand alternates case histories of serial killers
who used the United States’ highways that span the nation as their
killing grounds with a (rather dry)
history of the construction of the
interstates. Profiled here are
Charles Starkweather/Caril Fugate’s
multi-state crimes, the Atlanta child
murders, and Bruce Mendanhall’s killings.
Bag of Bones by J. North Conway is the
final book in the author’s true-crime trilogy set
in New York City’s Gilded Age. At the time of
his death, A.T. Stewart was the third richest man
in America. Two years after his death, Stewart’s

body was stolen from the family
crypt, causing a national sensation
that led to a notoriously botched police investigation with a surprising
twist at the end.
Midnight in Peking by Paul
French is a suspenseful murder mystery set on the eve of the 1937 Japanese invasion of Peking. French, a Shanghaibased historian, provides compelling details about the murder and
mutilation of British school girl
Pamela Werner, which shocked the
foreign enclave. The court case
languished as the result of the invasion, but Pamela’s father never
ceased to seek justice for his daughter’s death.
Hot Art by Joshua Knelman reveals the
underground art world as less
glamorous and more complex than
its Hollywood portrayals (for example, The Thomas Crown Affair,
or Beverly Hills Cop). Knelman, a
Toronto journalist, conducted extensive interviews with individuals
on both sides of the law, concluding that art theft is not a victimless
crime. He paints a bleak picture of a handful of
self-educated police officers and FBI agents trying to stem a crime that is now part of the underground-economy currency used by drug lords
and organized crime syndicates.
The Mark Inside by Amy Reading. Reading is an expert in deception (her
doctoral dissertation focused upon
it). She opens the prologue of the
book with a con (which she admits
to in the end) and then explores J.
Frank Norfleet’s quest to exact revenge on the professional con men
to whom he lost his wealth in
1919.
(Continued on Next Page)
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(Continued from Page 5)

DAVID NESBIT’S son, Dalton Nesbit, will
be graduating on June 8, 2012 from Taylor Alderdice High School in Pittsburgh, Pennsylvania.
He will be attending North Carolina A&T State
University in the fall where his major will be in
Animal/Veterinary Sciences. Dalton will be pursuing a career as a Veterinarian.
JAMES NEWTON’S son, Robby Newton,
graduated from Delaware Tech and received an
Associates Degree in Web Information Systems.
Robby has been accepted into the Bachelors Degree
program at Wilmington University to study Web
Development and plans to graduate in 1–1.5
years.
DAWNMARIE SHANE’S daughter, Caitlin

Aurora graduated from Wilmington University
with a Bachelor’s Degree in Elementary Education.
She is seeking employment, hopefully in Kent
County.
BARBARA STOUGH’S son, Joshua Stough,
will be graduating from Dover High School on
June 6, 2012. He will be attending Bridgewater
College in Virginia in the fall where he will be
studying history and political science. His plans
also include playing football for them.
(Continued on Page 13)

STACKS
(Continued from Page 7)

Death in the City of Light by David King is
a gripping account of a serial killer
who preyed on the most vulnerable
citizens of Paris during the Nazi occupation. A chimney fire led to the
discovery of countless bodies
hacked to bits. A manhunt ensued
culminating in the trial of Marcel
Petiot, the owner of the home in which the bodies were found, and his eventual trial. **0799**

KENT COUNTY BIRTHDAYS
June
03 Danielle Lamborn, Planning Services/GIS
06 Mark Wood, Public Works/WWF
10 David Nesbit II, Public Safety/EMS
11 Kimm Dixon, Finance-Tax
15 P. Brooks Banta, Levy Court President
19 Andy Fulton, Public Safety/EMS
21 Barbara Stough, Finance
22 Mike Rigby, Community Srvs/Parks & Rec
27 Gina Papushak, Plan. Srvs/Insp. & Enforce.
29 Joe O’Connell, Plan. Srvs/Insp. & Enforce.
30 Summer Desaulniers, Public Safety/EMS

JULY
01 Angela Wise, Finance
03 Kristopher Connelly, Plan. Services/Planning
03 Norman Wood, Sheriff
05 Wallace Wootten, Public Works/WWF

05 Lisa Schlauch, Public Safety/EMS
07 Shawn O’Toole, Public Works/WWF
09 Thomas Williams, Pub. Safety/Emer. Comm
11 Lisa Cooper, Finance-Tax
12 Kelsey Gallo, Public Safety/Emer. Comm.
12 Bill Travers, Public Works/Facilities Mgmt.
15 David Grygo, Public Safety/Emer. Comm.
16 Jeff Outten, Public Safety/Emer. Comm.
17 Teresa Carter, Finance
19 Michael Harrington, Public Works/WWF
23 Charlotte Lindquist, Sheriff’s Office
23 Scott Tanner, Plan. Services/Insp. & Enforce.
25 Wayne McCarty, Community Services/Parks
25 William Vincent, Public Works/WWF
25 Cindy Grygo, Public Safety/EMS
26 Marti Stansbury, Plan. Services/Insp. & Enf.
28 Marvin Parker, Public Works/WWF
29 Ruby Farmer, Finance-Tax
31 Stella Padilla, Public Works/WWF
31 Anthony Richardson, Public Works/WWF
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Google’s latest venture—saving lives
By Ken Bonovich, Computer Support Technician I

As of May 8, the self driving car designed by
Google® has received its first license and is street
legal… at least in Nevada.

Google's modified Toyota Prius® was
given the thumbs up after successful test drives in
Carson City and on the Las Vegas strip. Alongside
the special license, Nevada also issued the car a
unique set of red license plates that include the
infinity symbol and the words “autonomous car.”
With any luck, those plates should differentiate
all the other vehicles on the road from Google’s
car, which has cameras and radar equipment
strapped to the roof.
And while a computer-driven car may
seem unsettling, the technology represents a potential leap forward in auto safety. More than
30,000 people are killed each year in crashes despite huge advances in auto safety. The overwhelming majority of those crashes are caused by
human-driver error. Computer driven cars could
reduce traffic deaths by a very significant degree,
said David Champion, head of auto testing at
Consumer Reports, but only if all cars are computer-driven.
For the foreseeable future, human
"drivers" will continue to bear the ultimate responsibility even in Google's self-driving cars.
This means you won't be able to lounge in the
back seat and check email on your way to work.
You'll still have to sit in the driver's seat and pay
attention.
Self-driving cars, like Google's, use sensors to watch cars, pedestrians and other obstacles. They combine a number of technologies that
are already available on cars today -- including
GPS tracking, wheel motion sensors and radar --

with additional technology and sophisticated
software that allow the car to read street signs
and signals and actually drive itself in traffic.
Google's cars are still in the testing stages
and aren't available to the public. Despite allowing only beta cars at the moment, Nevada is
looking toward a day when self-driving cars will
be sold to the public. The state's DMV says it
plans to issue privately owned self-driving cars a
green license plate that will also include the infinity symbol. Motorists will also be required to
obtain a special driver license endorsement before they can get behind the wheel of future robotic cars. There's no word on where Google's
car will spend most of its time, though the report
indicates that DMV officials spent time assessing
the car in environments as diverse as state highways and the crowded Las Vegas strip. Frankly,
we'd be surprised if Google didn't take this opportunity to keep the car in high-density areas to
show off its cutting-edge technology.
As a reminder, Google has set a goal of
traveling 1,000,000 miles in its autonomous vehicles. To date, it's gone about 200,000 of those
miles, with just a couple of fender-benders (and
at least one of those happened while a human
was in control of the vehicle).
The Nevada DMV says that this kind of
autonomous vehicle is the "car of the future". It's
already received license applications from other
companies with self-driving cars, and though the
state's licenses are currently limited to corporations, the DMV plans to award them to individual owners down the line. (ref. pcworld.com,
cnn.com, csmonitor.com)
Including a self driving car Google is currently also has many other projects in the works
including “Project Glass” which are essentially
Google glasses which can record video and take
pictures, then send them via wireless to Facebook or Google Plus. Also these glasses can identify landmarks, give GPS directions for pedestrians, track your friends, send text messages, and
make/receive phone calls. All while displaying
information right in front of your eyes. It tracks
your eye movements making these tasks completely hands free for the user.
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By Dorothy Cheatham, Employee Council Secretary

INSIGHT INTO THAT OTHER DEPT/DIV/OFFICE

Personnel Administration
Board
Purpose: To hear as a quasi-judicial administrative panel any employee appeals of eligible
adverse personnel actions.
Meetings: Meetings and hearings are held at
the call of the chair.
Supporting Department: Administration
Chairman: Gerald R. Pepper (2nd)
Members: Richard Locke (1st);
Margie
MacLeish (6th); Anna Owens (5th); Ronald Taylor Jr. (4th); David Vaughn (3rd); and Penny
Vlach (at-large). (# represents Levy Court District)
Primary supporting staff: ALLAN KUJALA
and CATHLEEN McLEAN
Major Tasks: Hear appeals filed by employees
as the result of an adverse personnel action such
as termination, suspension with or without pay
for more than 3-days or more than one per year,
and demotions. The Board arbitrates eligible
employee grievances and pension disputes. The
Board is also responsible for reviewing/
recommending nominations for the Kent County
Medal.
Interesting Facts: Board’s establishment is
mandated by State law and duties are contained
in the Kent County Code. Employment related
decisions made by the Board cannot be appealed to the Levy Court, but may be appealed
on the record to Superior Court. Likewise, the
Board has the sole authority to adjudicate disputes involving pension eligibility or benefits. A
number of years ago, a former employee appealed his termination all the way to the Delaware Supreme Court, where the Board’s decision was ultimately upheld. In a world where
paid independent arbitrators are the norm, the
Board has specified roles in both of the County’s
collective bargaining agreements.

June—it’s the 6th month of the calendar year
and the last month of our fiscal year. As the fiscal year comes to a close, Employee Council is
busy getting preparations together for the annual
Employee Appreciation Picnic.
It occurred to me, “I wonder when the
first one was?” Do you know? Thanks to MIKE
WARD, we got an actual eyewitness account!
The first Employee Appreciation Picnic was held
in 1992 at Commissioner Clyde Jensen’s house.
Commissioner Jensen cooked all the food and
actually had it on the weekend. Times have
changed, but the idea of taking time out in the
day to appreciate Kent County employees is still
a great one.
This year’s Employee Appreciation Picnic
will be on Wednesday, June 13, from 11:30 –
1:30 (rain or shine). The tent will be set up on
the north lawn area. If it rains, we will be setting up in Room 220 of the Administration Complex. Employees interested in driving their special, hot, sporty or classy car to work that day are
encouraged to do so.
Father’s Day is June 17. Employee Council will be selling tickets for 3 Father’s Day Raffles. The first is a Fishing Trip for two onboard
a head boat leaving Bowers Beach. The second
raffle is a Golf outing for two at Jonathon’s Landing. Finally, there is a $50 Lowes gift card. Father’s Day Raffle tickets will be on sale beginning June 1. Chances are $3 per ticket or $5 for
3. They can be purchased from PAT ORONA in
the Deeds office. Drawing will be held after the
50/50 drawing on June 15.
Days will soon start to get hotter … so
Employee Council had to do some type of get
together involving ice cream. We looked at the
calendar and discovered that June 20, is Ice
Cream Soda Day. We decided not to let this
opportunity pass for having a social. Mark your
calendar and look for more information coming
out soon! **4855****6927****2420****9019**
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Have summer fun with Safety theme
By G. Wayne McCarty, Parks Facilities Specialist

How

safe are you, your family, and your
friends?
If you are not sure of the answer, then
join us at Kent County’s 14th Annual Safe Summer Day mega health & safety event of the
year on Saturday, June 30 from 10:00 a.m. to
2:00 p.m. at Kent
County’s
Brecknock
Park in Camden. This
event will bring many
safety and health professionals together with
a number of “good
time” specialists to ensure the community
has a great start for the
summer season.
Safe
Summer
Day 2012 offers four
hours of interactive
health and safety education, live demonstrations of law enforcement, fire fighter, rescue, paramedic, and
military
activities.
Many services will be
provided such as car
seat
checks,
basic
medical
screenings,
and answers to many safety and health questions.
New this year, the Citizens’ Hose Fire
Company Band will perform our National Anthem and provide a 20-30 minute concert.
Along with the many adult activities, inflatable
bouncers, pony rides, in-hand fire hose “targetpractice”, free bicycle raffle, dunk-booth, dialing
911 for practice, and much more are available
for the children. Food will be available for a fee.
The best part is the event is FREE.
Come out to the event and discover the
answers to the following questions:
Is your child’s car seat installed properly?
Has it been recalled or is it the proper seat
for your child?
Do you know the best way to remove a tick?

Ever wanted to say thank-you to those who
are willing, if necessary to give their lives for
the freedom and safety of your community
and nation?
What would you do if you found a weapon
or suspected explosive device? Would your
children know what to do?
How do you keep a child out of a gang?
What are healthy
ways to help your child
feel calm and safe when
he/she is worried?
Your child is being
bullied. What can you
do?
What are the signs
of heat stroke?
If you are unable
to attend the Safe Summer Day event and
would still like to be a
part, please consider
making a donation towards the event. All
donations are greatly
appreciated and will be
given special recognition on the day of the
event.
If you have any
questions, please feel
free to contact Wayne
McCarty 744-2489 or Kim O’Malley, 739-4773
kim.omalley@state.de.us

High Praise n
High Five to MARC St. JEAN, Permits Coordinator in
the Inspections & Enforcement Division, for his recent appointment to the International Code Council's
(ICC), Residential Building Interpretations Committee for the next three years. Outstanding!!
Kudos to WILSON “Barney” BRANHAM and DAVID
MELVIN, Maintenance Mechanics in the Wastewater
Facilities Division, for a Constituent Comment Card
praising them for quickly responding to an emergency call and repairing a sewer problem under the
street. The card said they were “very professional!”
Sweet!!
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MARK YOUR

CALENDAR
June 1, 2012 -

It can be tough these days working for the government—any
government! Many of the people we serve are rallying against
the pensions, benefits, and pay of public servants. It can be
demoralizing, but it doesn’t have to be! Be proud of the work
you do and high quality service you provide. Our citizens may
not always realize it, but we are saving lives, protecting the environment, making this a better place to live, or facilitating those
that do. Share the pride of serving Kent County each work day...

Working in the Finance Department has been a
wonderful experience for me. Since,
starting with the County back in
July of 2008, every employee in
the department has made me feel
as if I were a member of the family. I have gained more than just
experience in the vast area of governmental accounting. I've gained friendship from
a wonderful group of people, which makes coming
to work everyday, a joy. – TRUDENA HORSEY,
Accountant II
Kent County is a wonderful place to work. Having worked in the private sector, the
two are incomparable. I love my job
and the fact I get the opportunity to
promote the County and interact with
the residents and its visitors on a daily
basis. You couldn't ask for a better
group of people to work with or for. –
RICHARD SCHLAUCH, Paramedic III
I love working for Kent County! I am very fortunate to be able to work with an amazing group of people. Because of the
support and camaraderie of everyone
on our staff we are able to manage
difficult situations, even though at
times it means being away from our
families for days during Emergency
Operation Center activations. The County also has
one of the best benefits packages. I feel very
blessed to work for Kent County. – NICOLE VAUTARD, Secretary

“Father’s Day Raffle” ticket
sales sponsored by the Employee Council. $3.00
for 1 ticket or $5.00 for 3 tickets. Items to be
raffled are: Golf Outing, Fishing Trip and $50.00
Lowe’s Card. Drawing will be held on June 15.
June 1-3, 2012 - NASCAR returns to the
Dover International Speedway.
June 6, 2012 - L&W Insurance representative available to answer health insurance questions from 2:00 p.m.-3:00 p.m., Administrative
Complex, Room 213.
June 7, 2012 - “Interpersonal Communication Skills”- Part III in Kent County Administrative Complex, Room 220 at 2:00 p.m.
June 7, 2012 - Blood Pressure Checks at the
Wastewater Treatment Facility from 2-4 p.m.
June 12, 2012 - “Interpersonal Communication Skills”- Part III in Kent County Administrative Complex, Room 220 at 2:00 p.m.
June 13, 2012 - Blood Pressure Checks at
the County Library at 9:00 a.m. and at the
Admin. Complex kitchen, 9:30-11:30 a.m.
June 13, 2012 - Employee Appreciation Picnic at the Administrative Complex park area
from 11:30 a.m. to 1:30 p.m. Free food and fun
for all employees. Rain moves event inside.
June 17, 2012 - Father’s Day. Say thanks to
your dad if you can for a job well done!
June 20, 2012 - “Ice Cream Soda Day”
sponsored by the Employee Council. Details to
follow.
June 21, 2012 - “Interpersonal Communication Skills”- Part III in Kent County Administrative Complex, Room 220 at 2:00 p.m.
June 30, 2012 - Fourteenth Annual Safe
Summer Day at Brecknock County Park 10:00
a.m. to 2:00 p.m.
July 1, 2012 - First day of new fiscal year.
All budgetary and employee insurance changes
become effective.
July 4, 2012 - Independence Day Holiday.
County offices are closed. Happy July 4th!
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Volunteers provide valuable service to County
By Martha Lewis, Personnel Technician II

Levy Court recently honored the Retired Senior
Volunteer Program (RSVP) with a
tribute in recognition of National
Volunteer Month, along with three
of its friendly volunteers working at
the reception desk in the Kent
County Administrative Complex.
Previously, Kent Connections
featured volunteers Carol Peterson
and Carol Cadugen. This month,
Verita
our third RSVP volunteer, Verita
Turner
Turner, is spotlighted.
Verita has been volunteering on Friday
mornings since December 2011. Born in Jamaica, West Indies, she came to the United
States when she was 12 years old and grew up
in the Bronx, New York. Verita attended college
in Alaska, where she received her teaching degree and taught Preschool and Kindergarten at
Wake Eden Elementary School in New York.
Verita moved to Delaware in 1994 and

(Continued from Page 8)

COMMISSIONER JODY SWEENEY’S
daughter, Skyler Sweeney, graduated from the
University of Delaware in their SEED program
with an Associates Degree in University Arts. She
plans to transfer to Wesley College where she will
be studying for her Bachelor’s Degree in Kinesiology, beginning in the fall.
JERRI THOMPSON’S son, Brandon
Thompson, will be graduating from Queen Anne’s
County High School on June 1, 2012. Brandon
will be leaving for Boot Camp on August 7, 2012
to begin training for the United States Marine
Corps at Parris Island.

taught Preschool at Faith Elementary in Dover.
She continued with her education and earned a
Bachelor’s Degree in Behavioral Science from
Wilmington College. She retired from teaching
about 16 years ago when she became visually
impaired but soon began working for the Department of Social Services at Carroll’s Plaza at
the front desk as an intake person.
As a member of the Modern Maturity
Center, she heard there was a need for a volunteer at the Kent County Levy Court Administrative Complex as a receptionist and immediately
said yes. “I love meeting new people, gathering
information and relaying it to others,” she says.
“This is the ‘Go To Place’ for literature and information. There is nothing I dislike about Kent
County with the exception of the uncomfortable
chairs. Everyone is so friendly and I wish I could
volunteer more hours.”
We wish to extend our sincere thanks to
Verita for her service to the employees and citizens of Kent County.
LESLIE VASQUEZ’S granddaughter, Avah
Brooke graduated from Pre-K at Corporate Kids
Learning Center. She will be attending Kindergarten at East Dover Elementary School in the fall.
PATTY VIRDIN’S daughter, Amanda Lockerman, will be graduating from Dover High School
on June 6, 2012. Amanda will be working this
summer for the U.S. Fish & Wildlife Service and
will be attending Delaware State University in the
fall pursuing a Bachelor of Science Degree in Natural Resources.
GEORGETTE WILLIAMS’ granddaughter,
Devon Leigh Coventry, will be graduating from
Caesar Rodney High School on June 2, 2012.
Devon is a member of the National Honor Society
and has peer-taught at W.B. Simpson Elementary
School during her senior year. She will be attending Delaware State University to pursue a career
in Elementary Education.
JOHN ZISTL’S son, Zachary Zistl, graduated from Polytech High School where his Shop
was Computer Engineering. He also lettered in
marching band and lacrosse. Zachary will be attending Delaware State University in the fall
studying music.
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Bragging
Rights

Share your family
photos, stories, & more

Donavon’s daughter earns green belt

Madison Donavon, daughter of JEN DONAVON,
Planning Services, recently competed in her very
first Martial Arts Tournament representing Yoon’s
Tae Kwon Do Academy. Madison took home 1st
place in her division in the Tae Kwon Do form
competition! Madison currently attends the Tiny
Tot Tae Kwon Do classes at Yoons Tae Kwon Do
Academy and is currently ranked as an orange
belt. In April, Madison was promoted to the ranking of a green belt. Way to go Madison!!

Jones’ daughter lead b-ball scorer

Amy Jones, daughter of DALE JONES, Building
Code Inspector II, plays basketball at Greenwood
Mennonite School where she is a senior. For the
past 3 years, she has been chosen to participate in
the All-Star game and was the highest scorer on
her team, scoring a total of 207 points this season
alone. Amy led her team to a 2nd place finish in
the conference this year while maintaining a 4.02
GPA.

June~2012
HOW TO BE EXCEPTIONAL
JOB KNOWLEDGE & SKILLS—a. Knowledge
and skills are enough to qualify for a position
several levels higher; b. Understand the techniques, processes, procedures, equipment &
materials required for multiple jobs within the
work unit and be able to perform the jobs of
others when called upon;…
G.A.U.G.E.—Kent Co.’s performance assessment tool

Kent Co. Employee Obsessions

Take a minute to visit the display case on the first floor
of the Kent County Administrative Complex exhibiting
various pieces of original artwork created by Smyrna
High School Senior, Sarah Koehler. Sarah is the daughter of KIMM DIXON, Cashier. Included are ceramic
pieces, wire sculpture, watercolor and acrylic paintings,
pencil drawings and mixed media. Sarah intends on
pursuing a career in the Fine Arts and plans to attend
Pratt Institute School of Art & Design in the fall.
Got an interesting hobby or like to collect limited edition baubles? Then show off your talent for
amassing things. Contact the Personnel Office.

Waddington welcomes 1st grandchild

Congratulations to JIM WADDINGTON, Director
of Economic Development, on the birth of his first
grandchild, Olivia James Waddington. She was
born on April 11, 2012 weighing 9 lb. 9 oz. and
was 21 inches long. Her parents are Jim’s son,
Jake Waddington and his wife Heather Wright
Waddington .

Ogden’s son wins poster contest

Regan Ogden, son of LAURA MINNICH, GIS Technician III, recently won First Place for 4th grade in
the DSWA's (Delaware State Waste Authority)
Poster Contest, "Show Us How You Can Keep Delaware Beautiful." Regan received a digital camera
and gift card. Laura’s nephew, Jace Goff, won 2nd
place for Kindergarten and received a gift card.
They were both also awarded a ribbon and were
interviewed live on the radio, 94.7 WDSD, at
Earth Day at Killens Pond.

Monthly statistics from Kent County Department of Public Safety

2012

APR

MAR

‘12 YTD

9-1-1 calls

7,415

7,643

30,023

5,352

5,322

20,385

507

430

1,804

Ambulance incidents

1,797

1,904

7,414

Paramedic incidents

971

1,087

4,133

# Patients to hospital

513

587

2,211

# Patient DOA

16

15

72

# Patient refuses care

46

39

171

# Patient release/BLS

79

109

372

# Response cancelled

247

280

1,068

# calls by Cell Phone
Fire incidents
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Don’t pack bags until vacation dates okayed
By Allan Kujala, Personnel Director

In the rush to take a

well deserved vacation
during
the
summer
months, don’t forget that
the timing is at the discretion of the Department
Head, so it is wise to plan
early and promptly get approval of desired dates.
County employees
enjoy a liberal vacation benefit with days off accrued for full time employees in their first
through fourth year at a rate of 5.83 hours a
month for 35 hour per week employees or 6.67
hours per month for 40 hour per week employees (10 work days per year); fifth through ninth
year accrue 8.75 hours per month for 35 hour
employees or 10 hours per month for 40 hour
employees (15 days annually); 10th through
14th year accrue 10.5 hours per month for 35
hour employees or 12 hours per month for 40
hour employees (18 days annually); 15th
through 19th year accrue 12.25 hours per month
for 35 hour employees or 14 hours per month

for 40 hour employees (21 days annually); 20th
through 24th year accrue 14 hours per month
for 35 hour employees or 16 hours per month
for 40 hour employees (24 days annually).
Employees with 25 or more years accrue
15.75 hours per month for 35 hour employees or
18 hours per month for 40 hour employees (27
days annually).
With the advent of direct deposit years
ago, advance payment of accrued vacation was
discontinued.
If an employee is terminated or dies, vacation is paid out for the accrued time. In the
event of voluntary resignation, two weeks notice of intention to resign is required in order to
be eligible for payment in lieu of vacation.
The vacation year begins on the hire date
and employees are permitted to accumulate up
to 210 hours of annual leave for 35 per week
employees and a maximum of 240 hours of annual leave for 40-hour employees. Exempt employees may accrue up to 480 hours.
For more information about this benefit
or any County benefit, please contact the Personnel Office at 744-2310.

Dress for summer with eye on attire rules
By Allan Kujala, Personnel Director

Many employees are beginning to look forward
to endless summer heat
and adjusting the work
wardrobe as temperatures
rise - but don’t go too far.
More than 10 years
ago, County department
heads decided to tackle the
sensitive employee dress
code issue themselves,
rather than have the Levy Court impose a policy.
The result of several meetings was the development of Work Attire Guidelines, that each
agreed to enforce in their respective departments.
The guidelines eliminated “Casual Friday” for a more relaxed work environment every
workday.
Employees are permitted to wear blue

jeans, but they must be clean and in good condition. Shorts are not permitted unless part of a
matching short suit set or uniform. Tee shirts are
prohibited as are all attire with messages, characters, or advertisements - except Kent County
related logos and messages.
Other examples of unacceptable attire
include tight or form fitting clothing, revealing,
sheer or see-through clothing, dirty, faded or
torn clothing, jogging suits, micro mini-skirts,
skorts, leggings, culottes, overalls, sweat pants,
capri pants, flip flops, sneakers, slippers, spike
heels, visible body piercing (excluding earrings),
hats, caps, etc.
Employees may deviate from the guidelines only with the expressed approval of the
department head, but the failure of supervisors
to achieve uniformity in attire could put the issue back in the hands of Levy Court .
For additional information call 7442310.
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All of us have duty to prevent harassment
Q.

I recently sat through a mandatory hourlong training on sexual harassment prevention
and wondered what prompted it?

A.

All employers have a responsibility to train
staff on the important subject of harassment prevention—sexual or otherwise. Failure to train
workers can expose the organization to legal liability if an employee harasses another. Here at
Kent County, managers receive regular training
and all employees receive such training about
every three to five years. The last such mandated
training was in the fall of 2005.

Q.

What should I do if I feel like
I have been the victim of sexual
harassment?

A.

Depending upon the severity
and situation, the typical first step
is to inform the harasser that his/
her conduct is unwelcome and if it
continues he/she will be reported to
the Personnel Office. If the conduct
stops, then the matter has been resolved. If it does not, then inform
your supervisor or the Personnel
Office. If the conduct is threatening
or the person is a supervisor, you
should contact the Personnel Office
(744-2310) immediately.

A.

The law does not prevent interaction with coworkers—only offensive conduct. Depending upon
the effect, failing to interact could actually be
viewed as creating a hostile work environment especially if certain employee groups are excluded or
included. A good guide to follow is—put yourself
in the other person’s shoes and think about how
you would feel if you or a group of you were ignored or excluded because of your gender, race, or
similar reason. Successful workplaces require cooperation and interaction with co-workers.

Q.

My supervisor is very difficult to work for.
She can be condescending, cold, course, and
downright mean. Is that unlawful
harassment?

Q&A

The purpose of Q & A is to educate
and encourage work related discourse
among staff about County policies,
work practices, and employee issues.
It is not intended to promote unproductive gossip or speculation about the
author of a question. Unless otherwise
noted, all questions contained herein
have been crafted by Personnel Office
staff and may or may not reflect actual
questions asked. -Personnel Director

Q.

A.

If such conduct is directed toward you because of your gender,
race, disability or similar reason—
then yes it could be. If the difficult
supervisor is that way with everyone
—then probably not. But such supervisors do not typically promote a
productive and efficient work environment, which is what the County
wants. If you work for someone like
this, they may need some additional
management training. Let your department head know about your

concerns.

Q. If I complain about harassment, will I be

Sometimes I like to tell jokes, draw pictures, or make gestures that my co-workers consider funny. Can that be considered harassment?

fired?

A.

vents retaliation. If you file a false complaint or
are untruthful, termination is the likely outcome.

Yes, especially if the subject is sexual in nature (i.e. a dirty joke, revealing picture, etc.), or
incorporates gender, race, religious or similar type
of statements that would be considered offensive
by someone. A good guide to follow is—if the joke,
picture, or gesture would be considered offensive
by your mother, spouse, or young child—don’t
speak it, draw it, do it, or touch it.

Q.

So if I keep my mouth shut and my hands
to myself, I will avoid ever be accused of harassment?

A. No. Federal law and County ordinance preQ.

Everyone here knows that a specific person
is harassing coworkers, but the County has not
done anything. Why?

A.

Everyone knows? The conduct has to be reported before it can be investigated and a determination made about whether the behavior constitutes harassment. The victim and the harasser will
be informed of the outcome, otherwise the matter
is kept confidential—as much as possible.

